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State Charter School Board 
Carry Forward Spend Plan for FY17 

 
As of September 27, 2016, the SCSB has approximately $1.3 million in carry forward monies for FY17. This is 
an increase from the figures  staff was provided by USBE and presented to the SCSB in  the September meeting 
(personnel costs were overestimated for FY16). Staff requests the SCSB approve a spend plan for these funds. 
Some of the carry forward was used in the Spend Plan that was approved by the SCSB in the September 
meeting. Those are noted below. 
 

Carry Forward, FY17  
Carry Forward  $ 1,337,142  

Allocated in Approved Spend Plan (September 2016 Meeting)  $    364,428  
Total Proposed in New Spend Plan  $    774,057  

Remaining Carry Forward Unencumbered Balance  $    198,657  
Unencumbered Balance from New Funds  $    232,908  

 
Staff plans to work with USBE to use unencumbered new funds to fund an additional FTE that staff previously 
understood was approved by USBE and had been included in the Spend Plan approved in the September 
meeting. Since the September  meeting, it was found  that the authorization for the new staff was never fully 
approved.  Thus, this Spend Plan removed the funding for the new staff, which could be added later when 
approved. 
 
Carry Forward Funds 
Professional Development Reimbursement  

Was listed in approved budget                           209,323 
During FY16, the SCSB approved professional development reimbursements to schools, using carry forward funds. 
$235k was budgeted, or 1,850 per school. Schools had from 12/15 to 12/16 to use the funds. 18 schools submitted for 
reimbursement as of 8/1/16, the requested carry forward balance is what is needed to cover the rest, if the schools 
submit a reimbursement. 
Time Limited IT Analyst    

Was listed in approved budget                              95,105 
To develop an application (Utah Charter Access Point, or UCAP) to support portfolio management.  
Educational Architect    

Was listed in approved budget                              25,000 
Charter school consultation from outgoing director, to provide support for smooth transition. 
Best Practices Study    

Was listed in approved budget                              35,000 
Contract with an organization to identify innovative and effective programs used by  Utah charter schools that includes 
a self-assessment, data analysis, site visits, and a report to the SCSB. The outcome will identify three Utah charter 
schools for formal recognition and sharing of the success of the innovative programs in “moving the needle” of student 
growth and achievement. 
Incentive Award to Schools  

                              114,000 
Under the Best Practices Study, the contractor will create a survey for students and teachers in SCSB charter schools. In 
order to entice schools to encourage participation, we will offer $1,000 each school that has at least a 90% participation 
rate on the surveys. With 114 SCSB schools currently open, we would need up to $114,000. 
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Early Intervention Supplement  
                           248,846 

This would use SCSB funds to supplement the Early Intervention Grant monies to charter schools. For FY17 
$1,292,651 was requested, but only $798,739 was available. Since for charter schools this was a competitive grant, 10 
schools did not receive any funds and one school did not receive all they requested before funds ran out. This money 
will be used to fully fund the one school who was short $1,890 of what they requested and fund the remaining 10 
schools half of what they requested. This is the second year in a row the SCSB has used its carry forward funds to 
supplement this grant. 
Innovative Student Improvement Programs Grant  

  400,000  
This would support a competitive grant to SCSB schools to award up to $100,000 to an awardee for innovative 
programs that improve student outcomes. The grant may be used to enhance an existing innovative program already 
demonstrating success, may be used to implement a new innovative program, or may be used as part of an improvement 
program designed to improve student learning. If this grant is successful, it may serve as a template for a future 
program. 
Travel    

                                3,000 
The 360-degree review uncovered a need for more personal contact with schools. To improve personal contact, staff 
will increase travel to all SCSB schools, some of which include overnight stays or significant driving beyond the 
normal commute time.  Also, increase in staff means  additional cost traveling to trainings and schools. 
Office Supplies    

                                6,000 
Varidesks and ergonomically sound chairs for staff that will provide health benefits and help with back pain. 
Start-up Carry Forward    

  6,011  
This money remains from amounts allocated to a school that closed and should be used as needed for other new 
schools. It will also be the intention to further supplement the Start-up Grant with any remaining carry forward not 
spent, especially from the incentive award and professional development reimbursement. Supplementing this program 
supports new schools to open successfully without relying solely on third party financing. 

 
 


