
AMENDMENT REQUEST 
 

 

Utah State Charter School Board 

 
 

The Utah State Charter School Board (SCSB) is charged with authorizing, monitoring, evaluating, and 

dismissing charters of public schools in Utah.  Its work is under the direct supervision of the Utah State 

Board of Education (USBE) per Utah Code 53A-1a-501.5. 

 

Amendment requests, including all required attachments and supporting documentation, are due 

electronically in Microsoft Word format no later than three weeks prior to the upcoming State Charter 

School Board meeting. Incomplete requests will not be considered. A calendar of meetings is located at 

http://schools.utah.gov/charterschools. 

 

 

1. Charter School       George Washington Academy       

 

2. Street Address       2277 South 3000 East   Phone (435) 673-2232   

 

3. City St. George, Utah 84790          

 

4. This is a school located in an area: (   ) Rural  ( X ) Urban 

 

5. Chief School Officer Donald Fawson, Principal     Phone (435) 673-2232  

            Stephen Wattles, Board President  

 

6. The Charter school is located in which school district?  George Washington Academy District  

 

7. Attach all founders of the charter school.  See Attachment 1.      

 

8. Attach all duly elected or appointed governing board members of the school.  See Attachment 2.  

 

9. Requested amendment to charter (check all that apply). 

 

_____ Waiver from Board Rule(s) R277-____________________________________________ 

       (rule number and title) 

 Describe why this waiver is necessary to meet the mission of the school (Attachment 3) 

 

    X     Change to charter agreement section(s)     See Attachment 3     

        (section number and title) 

Describe the specific changes to the charter agreement – include redline version showing 

new additions and removed language (Attachment 3). 

 

_____ Expansion/Reduction of grades served or number of students_______________________ 

                    (new grades and students served) 

Will this expansion require a new facility or a structural addition to an existing facility? If 

so, provide a detailed facility plan (Attachment 3). 

 

 _____ Yes _____ No 



10. a) Summary description of charter school: 

George Washington Academy is an academically rigorous charter school located in St. George, 

Utah.  George Washington Academy was approved by the Utah State Board of Education in April 

of 2006 for students from kindergarten through eighth grade.  We are currently in our sixth year 

of operation. 

b) How many students does the charter school serve and what grades? 

 

Kindergarten 130 

Grade 1         155 

Grade 2         120 

Grade 3         111 

Grade 4         128 

Grade 5         97 

Grade 6         71 

Grade 7         66 

Grade 8         43 

Totals            921 
 

 c) Does the charter school’s grade configuration align with the local school district configuration? 

 

No, we differ from the local school district's configuration in that we offer grades K-8th in one 

school, where the Washington County School District’s elementary schools include grades K-5th 

with 6th and 7th attending “intermediate school” and 8th grade attending “middle school.” 

 

d) Percentage of ethnic minority students at charter school and resident district: 

 

George Washington Academy:  16% 

Washington County School District:  17.5% 

 

e) Percentage of economically disadvantaged students at charter school and resident district: 

 

George Washington Academy:  11% 

Washington County School District:  47.4% 

 

f) Percentage of special education students at charter school and resident district: 

 

 George Washington Academy:  9.2% 

 Washington County School District:  11.5% 

 

 g) additional information: 

 

 N/A 

 

11. What makes this school unique or needed? 

 

George Washington Academy is founded on the principle that educators, parents, and the 

community can create an academic environment that encourages students to excel. The founders’ 

main purpose in starting George Washington Academy was to improve student learning by 

providing a challenging, academically rigorous program. We offer a comprehensive, solid, 



sequential curriculum known as Core Knowledge. This comprehensive academic curriculum also 

emphasizes integration with art and music.  We use the highly acclaimed Spalding method of 

reading and writing instruction and Shurley English to enhance our language arts program.  

Additionally, we are known for our exemplary math scores.  We utilize the Saxon Math 

Curriculum, taught one year ahead for all students.  Along with great academics, George 

Washington Academy students are taught that strong character development is just as important 

to create a well-rounded individual.  Our character education program reinforces this concept 

every day.  George Washington Academy offers another choice to parents in Washington County 

who are seeking a more challenging academic environment. 

 

12. Is the schools’ curriculum fully aligned with the Utah Common Core?  If not, in what areas does 

the school deviate from the Core? 

 

Our curriculum meets or exceeds the Utah Common Core.  We teach math one grade level ahead. 

 In addition to the common core we teach “Core Knowledge” which is supplemental to the state 

standards. 

 

13. How does the school address the needs of students with disabilities who need Special Education 

services? 

 

We comply fully with IDEA (Individuals with Disabilities Education Act) and all aspects of Utah 

and federal law.  

 

To accommodate students’ needs, we provide appropriate Special Education faculty as necessary. 

We will continue to contract for services we are unable to provide ourselves. 

 

The Special Education team implements all IEPs (Individual Education Plan). The team includes 

the General Education teacher, a parent, the LEA (Local Education Agent), Special Education 

teacher and other professionals as may be required. 

 

14. Provide a copy of current approved school year budget and next year’s projected budget using 

same format as required AFR budget.  See Attachment 4.      

 

15. Provide a copy of most recent AYP and UPASS state academic information.  See Attachment 5.  

 

16. Who performs the financial accounting for the school (by name) and what are his/her credentials 

for accounting?  See attached resume in Attachment 6.       

 

17. Provide the name and title of district personnel to whom you provided a copy of your entire 

amendment request, as well as the date of contact.   Max Rose, Superintendent, Washington 

County School District, April 30, 2012         

 

 

 

              

Charter School Board Representative Signature    Date 

 

  

              

Charter School Principal/Director     Date 



Attachment 1 
Founders of George Washington Academy 

 

The names of the founders of George Washington Academy are: 

 

Tiffany White 

Erin Renouf Mylroie 

Eric Woodward 

Rebecca Kohler 

James Marshall 



Attachment 2 
Current Board Members 

 

The names of the current Board Members of George Washington Academy are: 

 

Stephen Wattles, President 

Shannon Greer, Vice President 

John Hook, CFO 

Anna Bohannan, Secretary 

Blake Boulter 

Owen Olsen 

Patrick Carroll 

Shanda Enfield 

Shauna Morgan 



Attachment 3 
Charter Amendments 

 

Summary of Amendments 

The Board of Directors and Administration of George Washington Academy have performed a 

comprehensive review of the George Washington Academy Charter Application.  Each section 

of the Charter Application was analyzed and amended to reflect the actual policies, procedures, 

and goals of the school.  Since its inception, the George Washington Academy has evolved and 

adapted to incorporate the most effective policies for governing and managing the school, and 

multiple amendments to the original Charter Application were necessary to reflect these changes.  

All amendments to the Charter Application have been approved by the George Washington 

Academy Board of Directors. 

 

Due to the number of changes throughout the document, a review of the redline version of the 

amendments provided hereafter would be the most efficient way to summarize the changes.  

Nevertheless, a brief summary of the amendments is provided below. 

 

Title Page 

The title page has been amended to include the current mission statement of George Washington 

Academy. 

 

Section 3 

Section 3 has been amended to reflect the current practices of George Washington Academy 

pertaining to the seven purposes for charter schools. 

 

Section 4 

Section 4 has been amended to include the mission statement and belief statement of George 

Washington Academy.  We have also added the current grading scale and a more thorough 

discussion of our various curricula.  Our goals, objectives, and measurement criteria have been 

reviewed and updated.  Information related to the school calendar and the school’s programs for 

special education have been updated.  The remainder of this section has been amended to reflect 

the policies and procedures of George Washington Academy as they pertain to our 

comprehensive program of instruction. 

 

Section 6 

Section 6 has been amended to conform the information in the Charter Application with the 

policies and procedures set forth in our Articles of Incorporation and Bylaws related to the 

governance of the school. 

 

Section 8 

Section 8 has been amended to replace our former Articles of Incorporation and Bylaws with our 

Amended and Restated Articles of Incorporation and Amended and Restated Bylaws.   

 

Section 9 

Section 9 has been amended to reflect our current policies and procedures related to admission, 

discipline, and dismissal policies.  Our amended admission procedures provide first preferential 



enrollment to children of faculty, staff, and founding families, as well as students returning for 

their second or any subsequent year and siblings of currently enrolled students.  Second 

preferential enrollment is for siblings of children selected from the lottery process. 

 

Sections 10-16 

Minor amendments have been made to Sections 10-16 to more accurately reflect our current 

policies and procedures. 

 

Section 17 

Section 17 has been amended to more accurately reflect the school’s fiscal procedures as set 

forth in our Bylaws. 

 

Section 18 

Section 18 has been amended to more accurately reflect the school’s current policies regarding 

employee termination.   

 

Section 19 

Section 19 has been amended to more accurately reflect the school’s current policies regarding 

employee evaluation.   

 

Sections 20, 22, and 25 

Minor amendments have been made to Sections 20, 22, and 25 to more accurately reflect our 

current policies and procedures. 

 

 

[Redline version of Charter Application follows] 



 

 
“We are a community of learners.  We will do  

whatever it takes to learn. We are building a  

strong foundation by believing we can, working  

our plan, then feeling the power of success.” 
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The facility has not yet been finalized. We are looking for either an existing building that can be 

renovated or we will build a new facility. We hope to aquire 3-5 acres. We plan for about 30,000 s.f. 

which would include classrooms, gym, media/library, and administrative offices. 

 

Title 53A-la-503 statutorily defines seven purposes for charter schools. Please provideBelow is a 

detailed description of how your school will meetGeorge Washington Academy meets these defined 

purposes. You may attach sample lesson plans and other information that demonstrates a fulfillment 

of a stated purpose. If a purpose does not apply to your proposed school, please so indicate. 

 

1.)  CONTINUE TO IMPROVE STUDENT LEARNING: 

 

Our main purpose in startingat George Washington Academy is to improve student learning.  

In the book Cultural Literacy by E.D. Hirsch, Hirsch stresses the importance of background 

knowledge necessary for functional literacy and effective national communication. He said 

"If each local school system imparts the traditional reference point of literate culture, then 

everybody will be able to communicate with strangers." At George Washington Academy, 

we plan to improve student learning in a variety of ways. Primarily, we plan to offer a 

comprehensive, solid, sequential curriculum known as Core Knowledge. This program 

stresses the importance of background knowledge and functional literacy in promoting 

effective national communication. We seek to establish in our school a traditional reference 

point of literate culture, that enables our students to express themselves in academic and non-

academic settings. We expect Our school to beis different not only in the curriculum that we 

teach, but also in the instruction methods that we use. We expecthave direct, hands-on 

instruction, with a variety of modalities to reach every learning type. We consider it our 

responsibility to keep students engaged and enthusiastic. Our teachers will provide 

scaffolding, by building on prior knowledge, and continue with direct instructions, 

opportunities for guided and independent practice, appropriate homework activities, formal 

and informal assessments, and continued independent practice as students work towards 

mastery. Finally, we feel strongly that the pace of the classroom should reflect the needs of 

every individual. We will find opportunities to challenge the advanced student, and create 

methods to support the struggling student. We expectstudents. George Washington Academy 

to improveimproves learning by what we teach and how we teach. 

 

2)  ENCOURAGE THE USE OF DIFFERENT AND INNOVATIVE TEACHING METHODS: 

 

We realize that there are a variety of teaching philosophies and methods. We also realize that 

teachers come with different levels of preparation and experience. Our goal at George 

Washington Academy is to focus on the methods that have been proven to be successful, and 

provide support, training, and mentoring for teachers in those curriculums. We 

expectcurricula. Our designated curriculum to offeroffers varieties of teaching methods and 

modalities. We also expect our teachers to fill in any gaps, so that they can reach every 

student, from the struggling to the advanced. To accomplish this goal, staff will be ableStaff 

members are expected to meet together, as grade level teams, and as a school team, to 

exchange ideas and successes. In this manner, teachers will be able to capitalize on the 

strengths and talents of one another. 

 



3)  CREATE NEW PROFESSIONAL OPPORTUNITIES FOR EDUCATORS THAT ALLOW 

THEM TO PARTICIPATE IN DESIGNING AND IMPLEMENTING THE LEARNING 

PROGRAM: 

 

We will develophave developed a curriculum committee that oversees curricular decisions. 

We expect to have representation from each grade level. Each grade level will beis 

responsible for reviewing the curriculum and delineating how they plan to meet state 

standards. This will necessitate designing, implementing, and "individualizing" the lesson 

plans within the designated curriculum. On a yearly basis, our committee will reviewreviews 

and assessassesses the strengths and weaknesses of our curriculum, and makemakes 

necessary adjustments, including the adoption of new programs, when necessary. In this 

manner, we hope to not only align ourselves closely with state standards, but also to remain 

open to adopting new academic programs. We expect our teachers to feel confident and 

prepared to instruct the curriculum. As suchTo this end, we will provide thorough teacher 

training and staff development for any program that we consider. 

 

4)  INCREASE CHOICE OF LEARNING OPPORTUNITIES FOR STUDENTS: 

 

At George Washington Academy we seek to provide a comprehensive education for our 

students.  While we intend to focus the majority of instruction time on math and language 

arts, we willdo not allow other academic areas to remain in the periphery. As part of our Core 

Knowledge Curriculum, weekly lesson plans must include time for art, music, social studies, 

science, and physical education. In addition, we plan to offer a variety of enhancement 

activities that will enrich the learning opportunities of the students. 

 

5)  ESTABLISIIESTABLISH NEW MODELS OF SCHOOLSANDSCHOOLS AND NEW 

FORMS OF ACCOUNTABILITY THAT EMPHASIZE MEASUREMENT OF LEARNING 

OUTCOMES AND THE CREATION OF INNOVATIVE MEASUREMENT TOOLS. 

 

George Washington Academy will seekseeks to comply with state standardized testing, as 

well as implement our own forms of assessment.  We believe that all academic areas must be 

assessed, both formally and informally, and that diagnostic changes in lesson plans must be 

made according to that data. Our curriculum committee will outline a specific assessment for 

each state standard, so that every required skill will be measured in some way. Core 

Knowledge, SaxtonSaxon Math, Shurley English, and Spalding Language Arts will provide 

us with some specific assessment materials, Teachers intuitively should be informally 

assessing with every introduction of a new skill. Also, there are situations when creative 

measurements are necessary, For example, we plan to develop grade level rubrics to assess 

student writing. We will create assessment tools as necessary to provide a way. Additionally, 

teachers use formative and summative assessments to measure all learning outcomes 

estal1lishedestablished by the Utah State Department of Education. 

 

6)  PROVIDE GREATER OPPORTUNITIES FOR PARENTAL INVOLVEMENT IN 

MANAGEMENT DECISIONS AT THE SCHOOL LEVEL (SEE ALSO 53A-1a-508 

(3)(H)) 

 

We are very excited to be able to involve the parents or legal guardians of George 

Washington Academy students (“parents”) in the education of their student as well as be 

directly involved in the decision making process,students.  George Washington Academy 



will have a very extensive PTO programhas programs that will strongly encourage parents to 

be involved, Within the PTO there are at least 10 subcommittees that will need parents as 

chairpersons. The. Programs include the Parent Teacher Organization (“PTO”), Board of 

Directors will also have additional committees that will require parent chairpersons., Trust 

Lands Committee, Safety Committee, and school volunteer opportunities. We want the 

parents to feel ownership in this fantastic organization. 

 

7)  EXPAND PUBLIC SCHOOL CHOICE IN AREAS WHERE SCHOOLS HAVE BEEN 

IDENTIFIED FOR IMPROVEMENT, CORRECTIVE ACTION OR RESTRUCTURING 

UNDER THE NO CHILD LEFT BEHIND ACT: 

 

George Washington Academy is not being established as a result of any action related to the 

provisions of No Child Left Behind. 



 

4. COMPREHENSIVE PROGRAM OF INSTRUCTION 

 

Curricular Emphasis 

"Only by piling up specific, communally shared information can children learn to participate in 

complex cooperative activities with other members of their community." E.D. Hirsch, Jr. 

 

Philosophy 

The mission statement of George Washington Academy is as follows: 

 

We are a community of learners.  We will do whatever it takes to learn. We are building a 

strong foundation by believing we can, working our plan, then feeling the power of success. 

 

George Washington Academy is founded on the principle that educators, parents, and the community 

can create an academic environment that encourages students to excel. We will challenge our 

students with an aggressive curriculum presented in a comprehensiblecomprehensive, sequenced 

manner.  The curriculum will beis solidly based on the principles of a classic education, and the 

belief that there is a body of information that all citizens need to create a culture of literacy. We 

believe that with a clearly defined curriculum and a direct instruction approach that, our students will 

display an eagerness to learn. When students catch this vision they will all be able to achieve 

academic success and reach their fullest potential. We seek educators that embrace our belief in the 

student's ability to excel.  Educators will beare required to adhere closely to the designated 

curriculum and to plan and implement curricular decisions as a grade level and school team. We 

expect students to be continually assessed, formally and informally, and diagnostic adjustments made 

in the lesson plans according to that information. Finally, we will create a feeling of personal 

ownership in the school by encouraging students, families, faculty and staff to participate in the 

enhancement of the academic programs and other enrichment activities.   

 

Our belief statements are as follows: 

 

P    Provide an environment where children can learn, question and explore 

A    All Students have the ability to learn and succeed 

T    Teaching character development builds a strong foundation for life 

R    Responsibility for education lies with the student, family, school, and community 

I     Individual and unique differences enhance learning 

O    Open communication is essential for success 

T     True learning requires commitment, consistency, and creativity 

 

Methods of Instruction 

The scope of George Washington Academy's core curriculum will meetmeets or exceedexceeds Utah 

State requirements. We believe that all students will excel given a strong curriculum, direct 

instruction, consistent assessments, and fluid communication between teachersfaculty and parents, 

and time to blossom. We will. We focus on the basic skills, methods, and information that will best 

prepare students for the challenges and opportunities that await them.  We recognize that students are 

individuals. Learning is a process, not a race. Some students will struggle with the pace of the 

classroom, while others will easily exceed grade level expectations. We will establish the academic 

paths needed for each individual's success. Grade level expectations must beare clearly defined, and 

then expanded to help each student achieve their greatest potential. We will use proven, research-

based curriculumscurricula in each subject area to achieve these goals. 



 

Grading at George Washington Academy will follow the traditional methodsadheres to a 

standardized grading scale.  We will allow for both promotion from one grade to the next as well as 

provide break-out groups and trans grade level switchingand other opportunities for core 

subjects,advancement when neededpossible. If a student isstudents are prepared for higher learning 

than the grade level can offer, we will insist on finding a way to meet the need through a variety of 

creative means. We will not allow any individual studentwork with parents to sacrifice their 

individual potential.ensure that students are continually challenged.  

As much as providing for the needs of the advanced students we will 

We also work aggressively with the studentstudents in need of remediation. We understand it is 

important to identify any academic difficulties early and provide appropriate interventions. As part of 

this we will perform formal grade level assessments at the beginning of the year We have established 

a Response to Intervention program that is comprehensive and consistently review all assessment 

data with parents. 

allows for identification of these students. Formal and informal assessments will beare performed in 

every subject area throughout the school year. Remediation will beis facilitated through various 

means to include one-on-one instruction, assistance from parent volunteers, additional homework and 

practice activities, break out groups and other methods identified as effective by our staff.  It is our 

desire that every student will perform at grade level or higher. We requireexpect that every student 

maintain a C average, except when a learning disability prevents standard displays of success. In 

most casesWith early identification and intervention will ensure that the most possiblemost students 

achieve at or above grade level. 

 

As part of our comprehensive program of instruction, teachers willfaculty members receive in-

service and professional development training. Our budget will allow for ten days of specific training 

and preparation time a year. We encourage our staff to work closely together to benefit from the 

strengths and talents of one another. Teachers will beare allotted time for weekly planning as grade 

levels, as well as monthly planning as a school. 

 

We have identified certain curriculum that we intend to use as part of our instruction. Each of these 

curriculumscurricula aligns very closely to the state standards. We recognize that we will need to 

provide supplemental material and specific instruction. We are confident that with our curriculum 

mapping and professional development we can ensure a solid, specific, and academically aggressive 

curriculum. 

 

Core Knowledge Sequence 

Core Knowledge is a solid, sequential and specific curriculum. Each academic year builds upon 

information attained during the previous years, avoiding heavy repetitions and gaps. By clearly 

specifying important information in the core areas, teachersfaculty, parents and students will have 

well defined academic goals for each grade level. Core Knowledge is research based and proven to 

be effective. It meets and exceeds state standards. Core Knowledge willis used to teach reading, 

writing, grammar and math skills, as well as science, history, geography, music, and visual arts. 

 

Saxon Math: 

Saxon Math is based on the process of incremental learning. Students systematically practice attained 

skills as they work to achieve new skills. Daily practice continues until a skill is mastered, and then a 

new incremental skill will beis introduced. 

 

Additional Curricular Items: 



George Washington Academy will form a curriculum committee for each grade level prior to the 

opening of the school. The committee will work closely with the State Office of Education to ensure 

that all state standards are incorporated into lesson plans and curriculums. The committee will also 

work to create a Curriculum Mapping program. We will specifically track each state standard and 

ensure that is being met through specific lesson plans. The curriculum committee will also seek other 

opportunities for additional curriculums of enrichment activities that can supplement and support our 

academic programs. These will include additional opportunities in math, language arts, humanities, 

science, and history. 

We will also seek to establish enrichment activities and programs that will broaden the exposure and 

knowledge of our students. Our goal is to produce well-rounded and culturally literate citizens that 

can become positive assets to their communities. Enrichment activities may include but are not 

limited to: 

Music, including instrument and choral instruction 

Foreign Language 

Intramural Clubs (such as Chess) 

Guest Lectures and presentations to include prominent community leaders, professionals, and 

scholars 

Science Fairs 

Community Service 

Math Game Nights 

Summer School 

School/Class Productions 

Field Trips 

Shurley English 

Shurley English is a dynamic English curriculum for grades K–8. It is known for its unique blend of 

grammar, skills, and writing. Shurley English is a rigorous curriculum that brings back student-

teacher interaction, promotes higher-order thinking skills, and provides measurable academic 

achievement. Shurley English utilizes the different learning styles of students, includes enough 

repetition for students to master grammar easily, and incorporates the part-to-whole philosophy. 

Shurley English writing teaches concrete organizational patterns for a variety of writing purposes. 

 

Spalding Language Arts 

Spalding Language Arts begins by teaching a set of phoneme-letter units that Spalding calls 

phonograms. After the phonograms have been learned, instruction in spelling begins. The spelling 

lesson "script" is exact. Over the course of spelling, students learn by example twenty-nine second 

order rules. Given seventy phonograms and twenty-nine rules, students can spell about 80 percent of 

English words, and a higher percentage of the most frequent ones. Each student accumulates a 

personal list of hundreds of words for which the spelling has been worked out and repeatedly 

practiced. In addition, the spelling book is a reference book.  When about 150 words are in the 

spelling notebooks, reading begins.  

 

Extra-Curricular Activities 

George Washington Academy plans to have limited extra-curricular activities as decided by the 

faculty and students, and approved by the school administration. 

 

Special Emphasis 

George Washington Academy will specializespecializes in aggressive general academics.  We 

will adhere to the basics, and seek to create culturally literate, successful life-long learners.  We 



will teach our students the principles of goal setting and academic discipline that will help them 

achieve their fullest individual potential. 

 

At George Washington Academy we plan to focus primarily on curriculum content and 

intellectual development.  However, we realize that schooling must also address the social, 

emotional, physical and ethical development of the student.  Excellence in education focuses on 

the whole student as a unique individual and is best measured using a variety of assessment 

approaches.  Above all, we want our students to value learning and to develop the skills that will 

help them to gain knowledge and insight and understand our world. 

 

EFFECTIVENESS GOALS 

 

Goals Specific Objectives Measurement Criteria 

1.  Improve student learning 1a.  Students will exhibit grade 

level appropriate reading, or 

pre-reading skills.  

1b.  Students will understand 

math principles and facts, 

develop fluency in 

computation, and 

demonstrate a variety of 

problem solving skills. 

1c.  Students will write 

effectively. 

1d.  Students will develop skills 

in the scientific method and 

adhere to standards outlined 

by the Utah Core. and/or 

Common Core. 

1e.  Students will develop 

incremental knowledge of 

geography and social studies, 

including State, American 

and World History. 

1f.  Student's dress and 

appearance will not be non-

distractive and adhere to the 

GWA dress code. 

1g. Students will treat faculty and 

peers with use respectful 

language and in their 

communications and treat 

others with consideration. 

 

1a.  Create a baseline atwithin the 

beginningfirst 30 days, of the 

first year to understand and plot 

student’s each students current 

levels of learningknowledge 

and achievement. 

1b.  Students will be assessed in 

core subjects and grouped 

accordingly within the first 

thirty days of school80% of 

students in grade levels 3-8 will 

score at levels 3 or 4 on the 

Utah CRT's in Language Arts 

and meet Utah Benchmarks for 

student achievement.  

1c.  At the end80% of year one, 

70% ofstudents in grade levels 

3-68 will score at levels 3 or 4 

on the Utah Criterion 

TestCRT's in language arts in 

2007,Math and each year 

thereafter meet the Utah 

Benchmarks for student 

achievement. 

1d.  At the end of year one, 60% of 

Grade levels 3-68 will score at 

levels 3 or 4a median percentile 

score of 80% on utah Criterion 

Tests in math in 2007,the 

Science portion of the Utah 

CRT's and each year thereafter 

meet the Utah Benchmarks for 

student achievement. 

1e.  90% of students in grade 

6grades 5 & 8 will score a three 

or higher on the Direct Writing 

Assessment portion of the Utah 



CRT's. 

1f.  100% of students who perform 

below grade level benchmarks 

will be progress monitored in 

the Response To Intervention 

[RTI] system.  

1g.  If baseline standards of 85% on 

CRT's are not met or if CRT’s 

drop by 10% or more in a one 

year period we will create a 

school improvement plan to 

address concerns.  

1h.  Classroom size shall not exceed 

25 students per class, except 

with the approval of the Utah 

Criterion Reference test in 

2007.Board of Directors on a 

case-by-case basis upon 

notification by the 

Administration given at a public 

Board Meeting, so long as the 

Board of Directors determines, 

in its sole discretion, that the 

integrity of the quality of 

education will not be 

substantially impeded.  

1f.  Grade levels 3-6 will score a 

median percentile score of 80 

on the science portion of the 

SAT in 2007. 

1g.  Students who perform at one 

year or more below grade level, 

on quarterly assessments in core 

subjects, will have a scheduled 

IEP within thirty days.  

1h.  George Washington Academy 

will demonstrate annual 

improvements of 3% on the 

CRT, until 75% of all students 

are performing at or above 

grade level.  

1i.   Classes will be limited to 25. 

1j.   Uniforms are mandatory. 

1k1j.   Each classroom teacher will 

develop interpersonal problem 

solving strategies and clearly 

defined classroom and 

discipline procedures within the 

first thirty daysweek of school, 

and parents will receive a copy 

of the classroom policies.  



1l1k.  A variety of assessment tools 

will be used to assess student 

learning and growth, as well as 

social skills and ability.  

Examples of these methods 

could include combinations of 

the following: Utah State 

Mandated Tests, DIBELS, 6 

Minute Solution, SRI's, Project 

Evaluations, Student  Portfolios, 

and Writing Rubrics as well as 

Formal Assessments from Core 

Knowledge, Saxon Math, and 

Spalding Spelling, Project 

Evaluations, Student Portfolios, 

Writing Rubrics, and report 

card citizenship evaluations. 

1l.  Students will make Adequate 

Yearly Progress [AYP] each 

year as set by state standards in 

the following areas:  Math, 

Language Arts, Science, and 

Attendance.  

 

2.  Students will be punctual 

and attend regularly. 

 

2a.  Students will come to school 

on time and avoid excessive 

absences. 

 

2a.  100% of students will have at 

least 9093% attendance. 

2b.  10090% of students will have 

less than three tardies per 

quartertrimester. 

 

3.  All teachersfaculty 

members meet 

Utah’sUtah's definition of 

professionally highly 

qualified and federally 

NCLB qualified. 

3a.  All teachersfaculty members 

will secure and maintain 

Utah Educator Licenses 

appropriate to their 

assignments. 

3a.  100% of teachersfaculty will 

have and maintain appropriate 

types of Utah licenses, or be 

enrolled and progressing in 

Alternative Routes to 

Licensing, and be accurately 

entered into the State Cactus 

System. 

 

4.  Faculty has beenwill be 

trained and able to 

implement George 

Washington Academy 

Curriculum. 

4a. Faculty iswill be able to 

implement Core Knowledge, 

Saxon Math, balanced 

literacy programs, and 

Spalding Language Arts, and 

Shurley English in 

supplement to the Common 

Core and/or state standards.  

4b. Faculty understands the Utah 

State Core and Common 

Core standards for each core 

subject, and uses curriculum 

4c4a.  Core Knowledge Training is 

trained beforerequired by new 

faculty prior to the start of the 

school year 1, and teachers .  

They will have the knowledge, 

texts, and tools to effectively 

implement. 

4d.  Saxon Math training is trained 

before year 1, and teachers have 

the knowledge, texts,textbooks 

and supplementary materials to 

effectively implement. the 



materialsprescribed material 

to meet and exceed Utah 

objectives. 

curriculum.   

4e. 4b.  Saxon Math training will be 

offered and faculty will have 

the textbooks and 

supplementary materials to 

effectively implement the 

curriculum. 

4c.  New faculty will receive 

Spalding Language Arts is 

trained before year 1, and 

teacherstraining prior to the 

start of the school year.  They 

will have the knowledge, 

texts,textbooks and 

supplementary materials to 

effectively implement the 

curriculum. 

4f.  Teachers4d.  First year faculty 

members will be assigned an 

EYE trained mentor.   Faculty 

members with less than three 

years of experience, or any 

teacher who has the those with 

a need, will be assigned on 

experienced teacher as a 

determined by the 

Administration, will be 

assigned a mentor. 

Administration will develop a 

professional development plan 

as necessary. 

4e. Faculty member. 

4g.  Faculty members(s) will be 

designated and trained as 

specialists in each area of the 

curriculum, and will provide 

academic support for other 

faculty members. 

 

5.  George Washington 

Academy is a safe school. 

 

5a.  All students, faculty and staff  

know emergency response 

plans and appropriate exit 

routes. 

 

5a.  Create a list of any variables the 

first year and fix by end of year 

1. 

5b.  Emergency plans areplan is in 

place beforeand reviewed with 

faculty and staff prior to the 

beginning of each school 

beginsyear. 

5c.  Staff complies5b.  Faculty and 

staff comply with state 

requirements for emergency 

drills, as well as creates drills 



for varying situations (i.e. fire 

drills during recess, lockdown 

drills during lunch hour, 

earthquake drills as school 

ends).. 

 

6.  George Washington 

Academy faculty, parents, 

students and partnering 

community members have 

a created a shared 

responsibility for the 

education of the students. 

 

6a.  Open channels of 

communication are 

established and information 

flows between groups. 

6b.  Parents are expected to 

donate a minimum of forty 

volunteer hours per family, 

per academic year. 

6c.  Campus is open to 

community visitors at all 

times, except during 

scheduled standardized 

testing. 

 

6a.  Weekly communication with 

parents, including specific 

homework information, is 

initiated by 100% of the 

teachersfaculty. 

6b.  All familiesFamilies will 

receive weeklycomprehensive 

communication from the Parent 

Teacher Organizationschool 

and updates on volunteer hours 

completed. 

6c.  A Curriculum Mapping 

Committee, consisting of 

parents, teachers, the principal, 

and Founding Committee; one 

faculty member per grade level, 

members, of administration, at 

least one board member, at least 

one parent, and representatives 

from other relevant areas will 

plan and implement curricular 

decisions. 

6d.  Annual parent curriculum 

workshops will be offered for 

core subject areas.   

6e.  The Principal will plan 

quarterly openbe available for 

discussion meetings with 

parents as needed and  may 

schedule special events as 

necessary. 

6f.  The parent volunteer hours will 

be reported at Board meetings. 

 

 

 

Monitoring the Program of Instruction 

 

Assessments: 

 

George Washington Academy plans to adhereadheres to a standardized grading scale.  Grades K, 

I, and 2 will receive a grade of "O" for Outstanding, "S" for Satisfactory, or "N" for Needs 

Improvement. The scale is 0=95%, 0-=90%, S+=85%, S=75%, S-=65%, N=64% or below. 



Grades 3-6 receive a standard letter grade scale of A=93%, A-=90%, B+= 87%, B=83%, B-

=80%, C+=77%, C=73%, C-=70%, D+=67%, D=63%, D-=55%, F or I= not passing, or 

incomplete.  All students will receive a grade for citizenship, such as "0" for Outstanding, "S" for 

Satisfactory, and "N" for Needs Improvement. 

 

George Washington Academy will comply with the state testing schedule for the SAT 9 and the 

CRT.all required exams.  The focus of the school will beis to develop mastery of the corechosen 

curriculum.  Formal and informal assessments will occur throughout the learning process.  

Assessments are considered an essential element of our curriculums.curriculum.  Core 

Knowledge, Saxon Math, Shurley English, and Spalding Language Arts include formal 

assessments at regular intervals.  The frequency of the assessments will beare based on the 

particular curriculum, pace and level of the students, as well as previously established dates, such 

as beginning and end of semesters. In addition, we expect our teachers to informally assess 

throughout the learning processtrimesters. 

 

Testing results will be reported to the district and to the state, in compliance with theas required 

by law.  Parents will be notified of results, and be invited to share in discussion and 

interpretation of the results at formal Parent/Teacher Conferences, as well as any time it is 

deemed beneficial.SEP conferences.  A committee of parents, administrators, and Board 

members and parents shall collect data, determine statistical results, and review the overall 

results of the students.  The results will be shared with the school board, founding council, and 

Board members, parents. and interested parties.  

 

George Washington Academy will issueissues formal end of Quarter grades trimester report 

cards for all students. In addition, at-risk students will receive mid-termtrimester informal 

gradegrades notification, when deemed beneficial..   

 

Standards: 

 

1. 1. Teachers will receiveFaculty receives instructional in-service for designated 

curriculum areas before the opening of each school year. Certified curriculum experts 

will provide instruction. 

2. A Curriculum Mapping Committee will be established prior to the opening of school, with 

representation from each grade level. The Curriculum Mapping Committee will beis responsible 

for delineating the specific lessons to be taught to comply with state standards.  The Curriculum 

2. Mapping Committee will becommittee is also responsible for reviewing effectiveness of 

academic programs, and for seeking new programs when needed.   

3. All teachers are required to report to school ten days prior to the official opening. Staff 

members, under the guidance of the principal, will develop a teaching schedule for the year. A 

copy of the appropriate teaching schedule will be provided to each staff member prior to the 

opening day of school. 

3. 4. Staff members will receiveAll faculty members are required to report to the school for 

a minimum of 180 days each academic year (July 1 through June 30), being present on 

campus for the minimum school day, attendance at faculty meetings, team meetings, 

department meetings, certain PTO activities, and other administrative assignments, which 

may or may not be included in the 180 days.  In addition, all faculty members are 



required to attend George Washington Academy’s pre and post school professional 

development instruction or training and parent-teacher conferences.  The professional 

development instruction or training may be different for each teacher depending upon 

that teacher’s experience and qualifications.  A copy of the yearly schedule is provided to 

each member of the faculty and staff prior to the last day of the previous school year. 

3.4.Faculty and staff are provided an annual in-service from a certifiedopportunity for Core 

Knowledge instructorin-service as needed. 

4.5.5. Employees will beare formally evaluated by the Principal or designee at least 

twiceonce annually.  A meeting will followfollows every formal evaluation, so that 

strengths and improvement goals can be discussed.  Additional evaluations and 

mentoring will beis scheduled when deemed necessary.  Staff members will complete 

self-evaluations twice a yearonce yearly, and appropriate improvements will beare 

discussed according to the collected information. 

5.6.6. The principalAdministration and staff willfaculty meet weeklytwice a month, or more 

often at the discretion of the Principal. 

6.7.7. Teachers will meet as a Grade level on a weekly basisteams meet regularly to 

coordinate lesson plans, and to monitor adherence to state standards. 

 

School Calendar 

 

George Washington Academy will be followingfollows the 2006-2007 school calendar used by 

Washington County School District as closely as possible and have submitted their current 

calendar as an example. Students will attend the Academy from 8:15 AM. - 2:45 P.M., Monday 

through Thursday. They will attend school from 8: 15 A.M. - 11:45 A.M. on Fridays. One group 

will have lunch from 11:30 - 12:00, and the next group will have lunch from 12:00 - 12:30 for a 

total of27.5 hours per week. Lunch will not be held on Fridays. . After the end of instruction on 

Fridays teachers will be required to stay until 4:00 P.M. for teacher preparation and in-services. 

George Washington Academy will operateoperates using the QuarterTrimester system. The 

academy will meetmeets the requirement of 180 days and 990 hours in each year. George 

Washington Academy will provideprovides 2 days of SEP/SEOP's per year and will 

allocateallocates a time to take the UPASSstate required exams and the Iowa State Exams.  The 

minimum school day for students is 8:15am – 2:50pm Mondays through Thursdays and 8:15am 

– 12:15pm Fridays, subject to periodic adjustment by Administration as necessary.  The 

minimum school day for faculty shall be as set forth in the George Washington Academy 

Employee Handbook.. 

 



 
 

 



 
 

 



 
 

 

 

Special Education 

 

George Washington Academy understandsWe understand that there will beare many different 

needs among the students. So We comply fully with IDEA (Individuals with Disabilities 

Education Act) and all aspects of Utah and federal law.  

 

To accommodate some of thesestudents’ needs, we intent to hire aprovide appropriate Special 

Education teacherfaculty as necessary. We also intendwill continue to contract for services we 

are not ableunable to provide ourselves. 

 

The Special Education teacher will put in place the IEPteam implements all IEPs (Individual 

Education Plan) team.). The team will include,includes the General Education teacher, a parent, 

principal,the LEA (Local Education Agent), Special Education teacher and other professionals as 

may be required. Funds for the IEP will be allocated by the Board at the principals 

recommendation. 

 

We intend to set aside money that will allow our Special Education teachers to receive any 

professional development needed. This may include, but is not limited to, becoming certified to 

administer the Woodcock Johnson Test or any other tests or assessments that will aid in the 

educational success of our students. 

 

We intend to be in close contact with the State Office of Education Special Education directors 

to insure our compliance with state law. 



 

 



 
 



 





 



 



 



 



 

6. ORGANIZATIONAL STRUCTURE AND GOVERNING BODY 

 

The Upon the approval and acceptance of the George Washington Academy Charter, the Board 

of Trustees is the "keeper of the vision" and defines curriculum and core policy. The George 

Washington Academy Founding Committee offers recommendationsdissolved and assists in 

implementingrolled into the vision. Board of Directors. 

 

Board of Directors 

 

The George Washington Academy Board of Directors oversees the daily operation of the school, 

implements policies operations and procedures, and hiring faculty and staff. The George 

Washington Academy Parent Organization offers parents a means to participate in defining 

school policy and coordinates volunteer efforts. Members of the Board of Directors are elected 

from the Parent Organization. The George Washington Academy Student Council brings student 

suggestions and ideas to the attention of the Founding Committee and Board of Directors. For 

detailed policies regarding these organizations, please refer to the George Washington Academy 

Handbook. 

 

Board of Trustees 

 

Responsibilities of the Board of Trustees may include: 

•  Authoring the official charter 

•  Amending the charter 

•  Creating and administering the George Washington Academy Founding Committee. This 

includes appointing and removing committee members. 

•  Defining initial George Washington Academy policy. 

•  Authoring and approving George Washington Academy internal policies (e.g., "bylaws"). 

•  Defining and communicating school core values, principles, and policy as defined in the 

George Washington Academy Handbook. 

•  Approving appointments to key administrative positions, including the principal. 

•  Signing district assurances documents and honoring other legal commitments as required by 

state and district code. 

•  Renewing employment contracts for George Washington Academy employees. 

 

Founding Committee 

 

The George Washington Academy Founding Committee is a group of parent volunteers and 

"specialist volunteers" who serve under the direction of the Board of Trustees, performing 

assignments to fulfill specificensures that the Charter objectives of the charter. Each member will 

contribute greatly to the opening of the school. Some of the committee's responsibilities may 

include: 

•  Offering advice to the Board of Trustees, based on the members' professional expertise. 

•  Providing oversight to the Board of Trustees on policy decisions. The committee's 

contribution is especially significant in educational, legal, ethical and financial matters. 



•  Assisting the George Washington Academy are met. The Board of Directors in fulfilling their 

responsibilities. 

•  Sitting on one of the various committees established to facilitate opening the school 

 

Board of Directors 

 

The George Washington Board of Directors oversees school operation. It will not exceed 9 

voting members, all of whom have children registered to attend the school. The first year of 

operation the Board will consist ofconsists of not less than five members. The second year the 

Board will consist of seven members, and will consist ofnor more than nine members of year 

thereafter. The School Director will sit as avoting Board members, as determined at the 

discretion of the Board of Directors. One voting Board member is selected by parents from the 

PTO.  All other voting Board members are elected by the majority vote of the Board of 

Directors.  The school Principal serves as an additional non-voting member and may not serve as 

an officer of the Board of Directors. Initially, the Board of Directors will include all five 

members of the Board of Trustees. The George Washington Academy Board of Directors shall 

have a firm belief in the traditional school format and, be committed to using our chosen 

curriculum. The Board Members shall, and be fully committed to the charter school concept.  

 

The Board of Directors shall be able to carry out the George Washington Academy vision, foster 

relationships with staff and school community, and oversee the budget. 

 

In order to maintain continuity with the Board of Directors, the initial terms of service will be of 

varying duration. Two members will be elected to a one-year term, two members will be elected 

to a two-year term, and one member will be elected to a three-year term. Thereafter, election for 

the directors will be held each May at the annual meeting of the parent membership of the 

George Washington Academy and voted upon by the parents of The Academy. After the initial 

election each Board Member will be elected to terms of service of varying lengths. Each parent 

will have one vote for each board seat. 

 

When a vacancy arises, the George Washington Academy Board of Directors shall call for an 

election. The Parent Organization (Nominating Committee) then notifies its members of the 

vacancy and requests nominations. An open meeting shall be held where nominees shall present 

themselves to the parents. They are then voted on at the meeting by silent ballot. Those receiving 

the most votes are invited to serve on the board. Upon their acceptance, they shall declare, in 

writing, their intent to uphold the principles of the George Washington Academy and to fulfill 

their responsibilities as a member of the Board., and shall be sworn in by the Board President at 

the first meeting following their election to the Board. 

 

The board's responsibilities may include: 

•  Defining operational school policy 

•  Overseeing school finances 

•  Overseeing school procurements 

•  Overseeing school facilities management 

•  Hiring faculty and staff with the assistance of the principal 

•  Approving school volunteer participation 



•  Assisting in district and state reporting responsibilities 

•  Calling for and holding elections to fill vacancies in the board 

•  Ensuring that required assessments take place 

 

Various committees will be established which will facilitate the opening of the school. These 

committees will be established after the submission of this Charter. It is expected that each 

committee will total over 250 hours. These committees include, but are not limited to: grants, 

library, uniform, and facilities. 

 

The PTO Board member serves a term of one (1) year.  All other voting Board members serve 

terms of three (3) years. In order to maintain continuity with the Board, Board members shall 

serve staggered terms, with the goal of no more than one-third retiring in any given year.  

Elections for the Board are held each May.  Board members review candidates for open Board 

positions. A person is elected to the Board by majority vote of the Board members then serving.  

A Board member may serve for up to three (3) consecutive terms. No Board member shall serve 

more than nine (9) consecutive years, except for the Administrative Representative. 

 

The Administrative Representative shall be the Principal of George Washington Academy. The 

Administrative Representative is a non-voting Board member. The Administrative 

Representative's term of office shall correspond with his or her employment as Principal. 

 

When a vacancy arises for the PTO Board member position, the PTO notifies its members of the 

vacancy through email and requests nominations.  Each nominee is asked to complete a 

questionnaire.  The responses of the nominees and an electronic ballot are emailed to all parents 

and the parents of each student get one vote.  The nominee receiving the most votes is appointed 

by the Board members then serving. 

 

The Board's responsibilities shall include the following:  (1) Ensure that the Charter objectives 

are met, and (2) exercise oversight over the following aspects of George Washington Academy: 

1. Lawfulness 

2. Regulatory issues 

3. Financial management 

a. Make certain that expenditures do not exceed income 

b. Safeguard the school’s money from risk 

4. Contracts 

5. Ethical and prudent parameters 

 

George Washington Academy Parent Teacher Organization (“PTO”) 

 

The George Washington Academy Parent OrganizationPTO is comprised of the parents whose 

students are registered to attend George Washington Academy. Some of the responsibilities of 

the organization may include: 

 

 •  Organizing and maintaining additional programs as directed by the Board of 

Directors. 



 •  Coordinating the efforts of volunteers for classroom help, class activities, field 

trips, assemblies, and other volunteer-based activities. 

 •  Raising funds for supplementary materials and activities. 

 •  Organizing elections to fill vacancies in the PTO Board member position. 

 

George Washington Academy Board of Directors. 

 

George Washington Student Council 

 

The George Washington Academy Student Council offers students meaningful and fun 

opportunities to participate in school operations. Any student in grades 4 - 8 may join the student 

council. At the beginning of each school year, members of the student council each class in 

grades 4-8 shall elect 1one representative from each class in grades 4 - 8..  These representatives 

will meetwork with the Student Council coordinator and the Student Council Faculty Advisor. 

The coordinator shall be a member of the Parent Organization. The Board of Directors shall 

appoint both the Coordinator and the Faculty Advisor. 

 

Principal 

Administration 

 

The Principal shall managemanages the school's daily operation. The DirectorAdministration is 

subject to policy defined by the George Washington Academy Board of Directors, Charter, 

Bylaws, and the George Washington Academy Founding CommitteePolicy Handbook. The 

Principal is a key representative offor the school and, as such, bears the considerable 

responsibility of upholding school standards and values at all times. 

 

Specific responsibilities of the Principal may include: 

 

 •  Serving as an ex-officioa non-voting member of the George Washington Academy 

Board of Directors. 

 •  Recommending policy changes to the Board of Directors 

 •  Recommending changes to school personnel. 

 •  Promoting and overseeing school curriculum. 

 •  Representing the school in public relations events. 

 •  Providing arbitration services between parents and teachersfaculty. 

 •  Overseeing school finances and the hiring of faculty and staff with the assistance 

of the Board of Directors. 
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 Delegating administrative duties as appropriate.   
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8. ARTICLES OF INCORPORTATION AND BYLAWS OF GEORGE WASHINGTON 

ACADEMY 

 

The George Washington Academy has submittedwas registered with the Utah Division of 

Corporations and Commercial Code by filing Articles of Incorporation to the State of Utah and 

anticipates a certificate of Incorporation shortlyon April 1, 2005. We have also prepared By-

lawsadopted Bylaws, which we reserve the right to amend. The By-laws will be formally adopted at 

our first public meeting according to the State LawBoard has adopted the amended and restated 

Articles of Incorporation and Bylaws set forth below. 

 

We, the undersigned natural persons all being of the age of twenty-one years or more, acting as 

incorporators under the  

AMENDED AND RESTATED 

ARTICLES OF INCORPORATION 

OF 

GEORGE WASHINGTON ACADEMY 

 

A Utah Non-Profit Corporation and Cooperative Association Act, adopt the following 

These Amended and Restated Articles of Incorporation for such George Washington Academy, a 

Utah non-profit corporation, are made and executed as of the ____  day of _________________, 

2012 , by the undersigned person. 

These Amended and Restated Articles of Incorporation were adopted as of the ___ day of 

__________________, 2012.  The amendment was adopted by the Board of Directors without 

member action because the Corporation: has no members. 

 

Article I 

NAME 

 

The name of the corporation is George Washington Academy. 

 

Article II 

DURATION 

 

The period of duration of this corporation is perpetual. 

 

Article III 

PURPOSE 

 

This Corporation is organized as a nonprofit corporation pursuant to the laws of the State of Utah. 

This Corporation is organized exclusively for charitable and educational purposes. The Corporation 

may receive and administer funds for educational purposes, within the meaning of Section 

50I501(c)(3) of the Internal Revenue Code, and to that end, the Corporation is empowered to hold 

any property, or any undivided interest therein, without limitation as to amount or value; to engage in 

any and all activities and pursuits, and to support or assist such other organizations, as may be 

reasonably related to the foregoing and following purposes; and to engage in any and all other lawful 
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purposes, activities and pursuits, which are substantially similar to the foregoing and which are or 

may hereafter be authorized by Section 50I501(c)(3) of the Internal Revenue Code and are consistent 

with those powers described in the Utah Nonprofit Corporation and Cooperation Association Act, as 

amended and supplemented. All funds, whether income or Principal, and whether acquired by gift or 

contribution or otherwise, shall be devoted to said purposes of the Corporation. 

 

No part of the net earnings of the Corporation shall inure to the benefit of, or be distributable to, its 

members, trusteesdirectors, officers, or other persons, except that the Corporation shall be authorized 

and empowered to pay reasonable compensation for services rendered to the Corporation and to make 

payments and distributions in furtherance of the purposes set forth herein; 

 

No substantial part of the activities of the corporation shall be the carrying on of propaganda, or 

otherwise attempting to influence legislation, and the corporation shall not participate in, or intervene 

in (including the publishing or distribution of statements) any political campaign on behalf of any 

candidate for public office except as authorized under the Internal Revenue Code of 1954, as 

amended. 

 

The Corporation shall not carry on any other activities not permitted to be carried on (a) by a 

corporation exempt from Federal income tax under 501(c)(3) of the Internal Revenue Code of 1954, 

as now enacted or hereafter amended. 

 

Article IV 

STOCK 

 

The Corporation shall not have any stock. 

 

Article V 

BY-LAWS 

 

BYLAWS 

 

Provisions for the regulations of the internal affairs of the corporation shall be set forth in the By-

LawsBylaws. 

 

Article VI 

BOARD OF DIRECTORS 

 

The number of Trustees Board members constituting the Board of TrusteesDirectors of this 

Corporation shall be from time to time provided by the By-LawsBylaws of the Corporation. Unless 

provided otherwise in the By-Laws, the number of Trustees constituting the present Board of 

Trustees is five.  

 

Article VII 

INCORPORATORS 
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The names and residential addresses of the initial members of the Board of Trusteesincorporators are 

as follows: 

 

   Tiffany White  Erin Renouf Mylroie  Eric Woodward 

   ________________  ________________  ________________290 S. 1200 E. #26

  695 N. 1620 W.  2350 E. 2810 S. 

   St. George, UT  St. George, UT  St. George, UT 

 

   Rebecca Kohler  James Marshall 

   ________________  ________________ 

   2120 E. 2540 S.  630 E. Ducati Way 

   St. George, UT  St. George, UT 
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Article VII 

INCORPORATORS 

 

The names and addresses of the incorporators are: 

 

 

   Tiffany White  Erin Renouf Mylroie  Eric Woodward 

   ________________  ________________  ________________ 

   St. George, UT  St. George, UT  St. George, UT 

 

   Rebecca Kohler  James Marshall 

   ________________  ________________ 

   St. George, UT  St. George, UT 

 

Article VIII 

REGISTERED OFFICE AND AGENT 

 

The address of the corporation's initial registered office shall be: 

 

__________________ 

2277 South 3000 East  

St. George, UT 84790 

 

Such office may be changed at any time by the Board of TrusteesDirectors without amendment of 

these Articles of Incorporation. 

 

The name of the initial registered agent at the listed address is: 

Tiffany White 

Kevin Abraham 

 

I, Tiffany WhiteKevin Abraham, hereby agree to act as Registered Agent for the George Washington 

Academy, Incorporated. 

 

 

_________________________________________ 

Tiffany White 

 

 

Kevin Abraham 

 

Article IX 

PRINCIPAL PLACE OF BUSINESS 

 

The principal place of business of this Corporation shall be 290. S. 1200 E. #262277 South 3000 

East, Saint George, Utah, 84790. The business of this Corporation may be conducted in all counties 
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of the State of Utah and in all states of the United States, and in all territories thereof, and in all 

foreign countries as the Board of TrusteesDirectors shall determine. 

 

Article X 

DISTRIBUTIONS 

 

No part of the net earnings of the corporation shall inure to the benefit of, or be distributable to its 

trusteesdirectors, officers, or other private persons, except that the corporation shall be authorized and 

empowered to pay reasonable compensation for services rendered and to make payments and 

distributions in furtherance of the purposes set forth in Article III hereof. No substantial part of the 

activities of the corporation shall be the carrying on of propaganda, or otherwise attempting to 

influence legislation, and the corporation shall not participate in, or intervene in (including the 

publishing or distribution of statements) any political campaign on behalf of or in opposition to any 

candidate for public office. Notwithstanding any other provision of these Articles of Incorporation, 

the corporation shall not carry on any other activities not permitted to be carried on by a corporation 

exempt from federal income tax under Section 501(c)(3) of the Internal Revenue Code, as amended 

or supplemented. 

 

Article XI 

DISSOLUTION 

 

Upon the dissolution of the corporation, assets shall be distributed for one or more exempt purposes 

within the meaning of Section 501(c) of the Internal Revenue Code, as amended or supplemented, or 

shall be distributed to the federal government or to a state or local government for a public purpose. 

Any such assets not so disposed of shall be disposed of by the District Court of the county in which 

the principal office of the corporation is then located, exclusively for such purposes or to such 

organization or organizations, as said Court shall determine, which are organized and operated 

exclusively for such purposes. 

 

Article XII 

OFFICERS 

 

The TrusteesBoard members may designate and appoint a Chairman of the Board President and may 

designate and appoint officers to officiate and conduct the business of the Corporation. 
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In Witness Whereof, We, Tiffany White, Erin Renouf Mylroie, Eric Woodward, Rebecca Kohler, and 

James Marshall, have 

IN WITNESS WHEREOF the Board President has executed and verified these Amended and 

Restated Articles of Incorporation in duplicate this 22as of the ____ day of March, 2005 and 

say:___________________, 2012. 

 

That they are all incorporators herein; that they have read the above and foregoing Articles of 

Incorporation; know the contents hereof and that the same is true to the best of their knowledge and 

belief, excepting as to matters herein alleged upon information and belief and as to those matters they 

believe to be true. 

_____________________________________________ 

Tiffany White 

_____________________________________________ 

Erin Renouf Mylroie 

_____________________________________________ 

Eric Woodward 

_____________________________________________ 

Rebecca Kohler 

_____________________________________________ 

James Marshall 

 

_____________________________________________ 

Board President 

 

STATE OF UTAH  ) 

:ss 

COUNTY OF WASHINGTON) 

 

On the 22____ day of March, 2005___________________, 2012, personally appeared before me 

Tiffany White, Erin Renouf 

Mylroie, Eric Woodward, Rebecca Kohler, and James MarshallStephen Wattles, the 

IncorporatorsBoard President of the George Washington Academy, a Utah Nonprofit Corporation, 

who duly swore to me that they arehe is the signorssignor of the foregoing Articles of Incorporation. 

 

 

______________________________________________ 

Notary Public 

Residing in Washington County, 

State of Utah 

 

My commission expires: 
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AMENDED AND RESTATED BYLAWS 

OF 

GEORGE WASHINGTON ACADEMY 

 

ARTICLE I 

NAME 

 

The name of this nonprofit corporation is George Washington Academy. 

 

ARTICLE II 

LOCATION 

 

Section 2.1  Principal Office.  The Principal Office of the corporation for the transaction of 

business is located at ____________________,2277 South 3000 East, St. George, UT 

84790. 

 

Section 2.2  Change of Address. The Board of Directors and (the "Board of Trustees (collectively, 

"the Directors") is hereby granted full power and authority to change the Principal 

Office of the corporation from one location to another in the County of Washington, 

Utah. Any such change shall be noted by the Secretary of the corporation in these 

Bylaws, but shall not be considered an amendment to these Bylaws. 

 

ARTICLE III 

PURPOSE 

 

Section 3.1  Objectives and Purposes. The primary objectives and purposes of this corporation 

shall be to create and operate one or more public charter schools (a "School") 

providing public education for residents ofin Washington County in the State of Utah. 

 

Section 3.2  Public Benefit. This corporation is organized and operated exclusively for charitable 

purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code and 

Utah Charter School Laws. 

 

Section 3.3  Activities. This corporation shall administer and operate George Washington 

Academy Charter School. This includes, but is not limited to, the following activities: 

 

3.3.1  to make and enter into contracts 

3.3.2  to employ agents and employees 

3.3.3  to acquire, construct, manage, maintain or operate any building or works of 

improvement 

3.3.4  to acquire, hold or dispose of personal property  

3.3.5  to acquire and hold or lease real property interests 
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3.3.6  to incur debts, liabilities or obligations 

3.3.7  to sue or be sued in its own name 

 

ARTICLE IV 

THEBOARD OF DIRECTORS 

 

Section 4.1  Duties. The activities and affairs of this corporation shall be conducted and all 

corporate powers shall be exercised by or under the direction of the Board of 

Directors. The DirectorsBoard may delegate the management of the activities of the 

corporation to any person or persons, management company or committee however 

composed, provided that the activities and affairs of the corporation shall be managed 

and all corporate powers shall be exercised under the ultimate direction of the 

Directors. Board. Board members shall declare, in writing, their intent to uphold the 

principles of George Washington Academy and to fulfill their responsibilities as a 

Board member, and shall be sworn in by the Board President at the first meeting 

following their election to the Board. 

 

Section 4.2  Number. The number of Directorsvoting Board members shall not be less than five 

(5) nor more than nine (9).), at the discretion of the Board. One (1) voting Board 

member shall be selected by the parents from the Parent Teacher Organization as set 

forth below (the “PTO Board Member”).  All other voting Board members shall be 

appointed by the Board members then acting.  The exact number of voting 

DirectorsBoard members shall always be fixed at five (5). The indefinite or fixedan 

odd number of voting Directors may be changed, or a definite number may be fixed 

without provision for an indefinite number, by a duly adopted amendment to this 

Bylaw. No amendment may change the stated maximum number of authorized voting 

Directors to a number less than five (5).. 

 

Section 4.3  Composition. Directors shall serve staggered terms. The Chairperson of the Board 

and the Director serving as Chief Financial Officer shall serve an initial term of three (3) years. Other 

Directors shall serve an initial term of two (2) years. Any Director 

Section 4.3  Terms. In order to maintain continuity with the Board, Board members shall serve 

staggered terms, with the goal of no more than one-third retiring in any given year. 

The PTO Board Member shall serve a term of one (1) year.  All other voting Board 

members shall serve terms of three (3) years. Board member vacancies shall be filled 

each May, unless sooner filled as set forth in Section 4.7.1 below.  By the February 

Board meeting each year, all Board members must provide the Board President with a 

letter of intent indicating their intention to continue or resign for the following year.  

Any Board member that also receives a salary from the corporation as an employee 

shall not vote on any issue relating to that person's own salary or compensation 

package.  

 

Section 4.4  Election. 
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4.4.1  Majority vote. Directors shall review candidates for open Director position(s). A 

person may be appointed to a Director position by majority vote of the then current 

Directors. 

 

4.4.2  4.4.1 PTO Board Member.  Prior to April 30 each year, the PTO shall notify its 

members of the upcoming vacancy in the PTO Board Member position through email 

and request nominations.  Each nominee shall be asked to complete a questionnaire.  

The responses of the nominees and an electronic ballot shall be emailed to all PTO 

members and parents.  For purposes of these Bylaws, “parents” shall be defined as the 

legal guardians of each student at George Washington Academy.  Parents of each 

George Washington Academy student may cast one vote.  The nominee receiving the 

most votes shall be appointed to the Board.  If the PTO has not elected a PTO Board 

Member by April 30 of any given year, the Board may appoint the PTO Board 

Member for that year. 

 

4.4.2  Majority vote. For all Board positions other than the PTO Board Member and the 

Administrative Representative, the Board shall evaluate candidates. A person is 

elected to a Board position by majority vote of the Board members. 

 

4.4.3  Administrative Representative. The Administrative Representative shall be the 

Principal or Assistant Principal of one school sponsored by this corporation, at the 

option of the Directorsof George Washington Academy. The Administrative 

Representative is a non-voting DirectorBoard member. The Administrative 

Representative's term of office shall correspond with his or her contractterm of 

employment as Principal. 

 

Section 4.5  Limit on Consecutive Terms. A Director may renew his or her term in one year 

incrementsvoting Board member may be reappointed by the Board for no more than 

three (3) consecutive terms. No DirectorBoard member shall serve more than ten 

(10nine (9) consecutive years, except for the Administrative Representative as 

described in section 4.4.23. 

 

Section 4.6  Resignations and Removals. Vacancy of a DirectorBoard position shall exist (1) on 

the death, resignation or removal of any DirectorBoard member or (2) whenever the 

number of authorized DirectorsBoard members is increased. 

 

4.6.1  Removal by majority vote. The DirectorA Board member may be removed upon 

majority vote at a Director meetingof Board members. 

 

4.6.2  Resignation. Any DirectorBoard member may resign effective upon giving written 

notice to the Chairperson of the Board President, unless the notice specifies a later 

time for the effectiveness of such resignation. No DirectorBoard member may resign if 

the corporation would then be left without a duly elected DirectorBoard member or 

Directorsmembers in charge of its affairs, except upon termination of the corporation. 
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Section 4.7  Filling Vacancies. Vacancies of the DirectorBoard positions may be temporarily filled 

by appointmentelection by the majority of the then current DirectorsBoard members. 

 

4.7.1  Temporary Appointment. A vacancy may be filled for the remainder of a term by 

approval of the DirectorsBoard members, or, if the number of DirectorsBoard 

members then in office is less than a quorum, by any of the following: 

 

4.7.1.1 the unanimous written consent of the DirectorsBoard members then in office. 

4.7.1.2 the affirmative vote of a majority of the DirectorsBoard members then in office 

at a meeting held pursuant to notice or waivers of notice complying with this 

Article of these Bylaws. 

4.7.1.3 a sole remaining DirectorBoard member. 

 

Section 4.8  Compensation. DirectorsBoard members shall serve without any compensation for 

their service as Directors. DirectorsBoard members. Board members may receive a 

reasonable advance or reimbursement of expenses incurred in the performance of their 

duties as may be fixed or determined by resolution of the DirectorsBoard members 

and in accordance with applicable federal and state tax codes. Directors Board 

members may not be compensated for rendering services to the corporation in any 

capacity other than Director or Officer unless such other compensation is reasonable 

and is allowable under the provisions of Section 5.5, "Conflict of Interests.". 

 

Section 4.9  Liability. 

 

4.9.1  Non-Liability of Directors.Board members. No DirectorBoard member shall be held 

personally liable (individually or collectively) for the debts, liabilities, or other 

obligations of the corporation, except, and only to the extent to which, such liability is 

proven to be the direct result of specific criminal misconduct by said DirectorBoard 

member. 

 

4.9.2  Indemnification by Corporation of DirectorsBoard members, Officers, 

Employees, and Other Agents. To the extent that a person who is, or was, a 

DirectorBoard member, Officer, employee or other agent of this corporation has been 

successful on the merits in defense of any civil, criminal, administrative or 

investigative proceeding brought to procure a judgment against such person by reason 

of the fact that he or she is, or was, an agent of the corporation, or has been successful 

in defense of any claim, issue or matter therein, such person shall be indemnified 

against expenses actually and reasonably incurred by the person in connection with 

such proceeding. If such person either settles any such claim or sustains a judgment 

against him or her, then indemnification against expenses, judgments, fines, 

settlements and other amounts reasonably incurred in connection with such 

proceedings shall be provided by thisthese Bylaws but only to the extent allowed by, 

and in accordance with the requirements of, applicable state and federal income tax 

codes. 
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4.9.3  InsurauceInsurance for Corporate Agents. The Directors mayBoard members shall 

adopt a resolution authorizing the purchase and maintenance of directors and officers 

liability insurance. 

 

Section 4.10  Meetings. 

 

4.10.1  Place of meetings. Regular and special meetings of the DirectorsBoard shall be held 

at any place that may be designated by the DirectorsBoard members. 

 

4.10.2  Regular Meetings. Regular meetings of the DirectorsBoard shall be held monthly, at 

87 p.m. on the second Tuesdayfourth Thursday of the month. The DirectorsBoard may 

modify the time, date and frequency of such Regular Meetings from time to time, as it 

sees fit.  Notice of the schedule for annual regular meetings shall be given at least once 

each year.  

 

4.10.3  Special Meetings. Special meetings of the DirectorsBoard may be called by any one 

or more Officers or DirectorsBoard members. 

 

4.10.4 Notice of Meetings. 

 

4.10.4.1 Regular Meetings. Regular meetings of the DirectorsBoard may be held at the 

times specified in Section 4.10.2, without the requirement of additional with 

notice of not less than 24 hours. 

4.10.4.2 Special Meetings. Special meetings of the Directors may be held upon three 

(3) business days' notice, delivered to each director by electronic mail, 

personally, or by telephone, provided that three (3) days' public notice is also 

provided. Individual notice to Directors may also be sent via first class mail or 

telegraph, provided that five (5) calendar days notice is provided to those 

recipients, with such notice deemed to be delivered on its deposit in the mails 

or on its delivery to the telegraph company. Such notices shall be addressed to 

each Director at his or her address as shown on the books of the 

corporationBoard may be held upon not less than 24 hours notice. 

4.10.4.3 Public Notice. Public notice for regular and special meetings shall be deemed 

to have been delivered at the time of posting in at least two public places 

including one generally accessible physical bulletin board and/or e-mail 

forumat the front doors of George Washington Academy and posting on the 

Utah Public Notice Website.  Notice may also be emailed to all families of 

students at George Washington Academy with valid email addresses on file. 

4.10.4.4 Adjourned Meetings. Notice of the time and place of holdingreconvening an 

adjourned meeting need not be given to absent DirectorsBoard members if the 

time and place of the adjourned meeting are fixed at the meeting adjourned and 

if such adjourned meeting is held no more than four (4) hours from the time of 

the original meeting. Notice shall be given of any adjourned regular or special 

meeting to DirectorsBoard members absent from the original meeting if the 

adjourned meeting is held more than four (4) hours from the time of the 

original meeting. 
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4.10.4.5 Emergency Meetings.  The notice requirements of Section 4.10.4.3 and 4.10.5 

may be disregarded if, because of unforeseen circumstances, it is necessary for 

the Board to hold an emergency meeting to consider matters of an emergency 

or urgent nature, and the Board gives the best notice practicable of (a) the time 

and place of the emergency meeting and (b) the topics to be considered at the 

emergency meeting.  An emergency meeting may not be held unless (a) an 

attempt has been made to notify all the members of the Board and (b) a 

majority of the members of the Board approve the meeting. 

4.10.4.6 Closed Meetings.  Closed meetings may be held for the purposes set forth in 

Utah Code §52-4-205 if (a) a quorum is present, (b) the meeting is an open 

meeting for which notice has been given, and (c) two-thirds of the Board 

members present at the open meeting vote to approve closing the meeting.  

Closed meetings shall be conducted in accordance with Utah Code §52-4-204, 

205, and 206. 

4.10.4.7 Electronic Meetings.  The Board may conduct electronic meetings pursuant to 

Utah Code § 52-4-209. 

 

4.10.5  Contents of Notice. Notice of meetings not herein dispensed with shall specify the 

place, day and hour of the meeting. The purpose of any Director meeting need not be 

specified in the The notice, except that specific topics requiring Director action shall 

be listed ininclude an enclosed agenda. with reasonable specificity to notify the public 

as to the topics to be considered at the meeting.  The DirectorBoard may set time 

limits for discussion of each or any agenda item contained in the notice. 

 

4.10.6  Conduct of Meetings. Meetings of the DirectorsBoard shall be presided over by the 

Chairperson of the Board President, or, another DirectorBoard member as designated 

by the Chairperson of the Board President. The ChairpersonBoard President may 

designate a person to act as Secretary of all meetings of the Directors, provided that, in 

his or herBoard.  In the Secretary’s absence, the presiding DirectorBoard member 

shall appoint another person to act as Secretary of the meeting. 

 

4.10.7  Time Limits. Each person present at a meeting of the DirectorsBoard may speak 

briefly regarding the agenda items. The Chairperson of the meetingBoard President 

may set a time limit for each speaker, as well as a cumulative time limit for all 

speakers. The ChairpersonBoard President may waive or extend the time limit for any 

speaker(s) or any agenda items without prejudice to enforcing the time limits for any 

other speaker(s) or agenda items. 

 

4.10.8  Public Input. Individuals who want to address the Board, including but not limited to 

Board members, must give notice in writing no less than one week before Board 

meetings so they can be listed on the agenda. Items will be added to the agenda at the 

discretion of the Board President. 

 

4.10.9 Open and Public Meetings Act Training.  The Board President shall ensure that the 

members of the Board are provided with annual training in June on the requirements 

of the Utah Open and Public Meetings Act under Utah Code §52-4-101, et seq. 
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Section 4.11  DirectorBoard Action. Robert's Rules of Order will be used as the basis to conduct 

Director Board meetings. 

 

4.11.1  Quorum. A majority of the authorized number of DirectorsBoard members constitutes 

a quorum. 

 

4.11.2  Majority and DirectorBoard Action. Every act or decision executed or made by a 

majority of the DirectorsBoard members present at a meeting duly held at which a 

quorum is present is the act of the DirectorsBoard, except unanimous vote is required 

to amend the Articles of Incorporation or as otherwise set forth in these Bylaws of this 

corporation.  Votes will be submitted verbally with "ayes" or "nays," with the count 

being recorded by the Secretary. 

 

ARTICLE V 

OFFICERS 

 

Section 5.1  Number of Officers. The Officers of this corporation shall include a Chief 

Administrative Officer and aBoard President, Vice President, Chief Financial 

Officer/Treasurer. The Chief Administrative Officer shall also serve as the 

Chairperson, and Secretary, each of the Board andwhom must be an electeda member 

of the Directors. The Chief Financial Officer/Treasurer may be a Director, but is not 

required to be a Director.Board. The corporation may also designate, upon approval by 

the DirectorsBoard from time to time, other Officers. Any number of offices may be 

held by the same person, except that the Chief Financial Officer/Treasurer and 

Administrative Representative may not simultaneously serve as either the Chief 

Administrative Officer or the Chairperson of the Board. The Administrative 

Representative shall not serve as Chairperson of the Board President. 

 

Section 5.2  Qualifications, Appointment and Term. Any natural person of legal majority may 

serve as an Officer of this corporation.  Officers shall be appointed by the 

Directors,Board from time to time, (except the Secretary, who shall be appointed by 

the Board President from time to time), and each Officer shall hold office until he or 

she resigns or, is removed or, is otherwise disqualified to serve, or until his or her 

successor shall be appointed and qualified, whichever occurs first. 

 

5.2.1  Sub Officers. The DirectorsBoard members may appoint such other Officers 

or agents as it may deem desirable, and such Officers shall serve such terms, 

have such authority, and perform such duties as may be prescribed from time 

to time by the DirectorsBoard. 

 

5.2.2  Removal and Resignation. Any Officer may be removed, either with or 

without cause, by a majority vote of the DirectorsBoard, at any time. Any 

Officer may resign at any time by giving written notice of resignation to the 

DirectorsBoard. Any such resignation shall take effect at the date of receipt of 

such notice or at any later date specified therein, and, unless otherwise 
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specified therein, the acceptance of such resignation shall not be necessary to 

make it effective. The above provisions of this Section shall be superseded by 

any conflicting terms of a contract which has been approved or ratified by the 

DirectorsBoard relating to the employment of any Officer of the corporation. 

 

5.2.3  Vacancies. Any vacancy caused by the death, resignation, removal, 

disqualification, or otherwise, of any Officer other than the Secretary, shall be 

filled by the DirectorsBoard. Vacancies occurring in offices of Officers 

appointed at the discretion of the DirectorsBoard may or may not be filled, as 

the DirectorsBoard shall determine. 

 

Section 5.3  Duties of Officers. 

 

5.3.1  Chief Administrative Officer.Board President. The Chief Administrative 

OfficerBoard President of the corporation and shall, subject to the control of the 

DirectorsBoard, supervise and control the affairs of the corporation and the activities 

of the Officers. He or she shall perform all duties incident to his or her office and such 

other duties as may be required by law, by the Articles of Incorporation of this 

corporation, by these Bylaws, or which may be prescribed from time to time by the 

Directors. Unless another person is specifically appointed as Chairperson of the 

Board,Board. He or she shall preside at all meetings of Directors.the Board.  Except as 

otherwise expressly provided by law, by the Articles of Incorporation, or by these 

Bylaws, he or she shall, in the name of the corporation, execute such deeds, 

mortgages, bonds, contracts, checks, or other instruments which may from time to 

time be authorized by the Directors. The Chairperson may designate an individual to 

serve as the corporate secretary. The corporate secretary shall maintain records of the 

corporation, maintain minutes of Director meetings, and in general, perform all duties 

incident of the corporate secretary.Board.  

 

5.3.2  Chief Financial Officer/treasurer. Subject to the provisions of Article VIII, the 

Chief Financial Officer shall: 

 

5.3.2.1 Have charge and custody ofOversee, and be responsible for, all funds and 

securities of the corporation, and depositsee that all such funds are deposited in 

the name of the corporation in such banks, trust companies, or other 

depositories as shall be selected by the DirectorsBoard 

5.3.2.2 Receive, and give receipt for, monies due and payable to the corporation from 

any source whatsoever 

5.3.2.3 Disburse, or cause to be disbursed, the funds of the corporation as may be 

directed by the DirectorsBoard, taking proper vouchers for such disbursements 
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5.3.2.4 Be available, or through anOversee the business administrator who is the 

authorized designee be available, on a daily basis to make disbursements on a 

daily basis. 

5.3.2.5 Keep and maintain adequate and correct accounts of the corporation's 

properties and business transactions, including accounts of its assets, liabilities, 

receipts, disbursements, gains and losses 

5.3.2.6 Exhibit at all reasonable times the books of account and financial records to 

any directorBoard member of the corporation on request therefore 

5.3.2.7 Render to the Chief Administrative OfficerBoard President and Directorsthe 

Board, whenever requested, an account of any or all of his or her transactions 

as Chief Financial Officer and of the financial condition of the corporation 

5.3.2.8 Prepare, or cause to be prepared, and certify, or cause to be certified, the 

financial statements to be included in any required reports 

5.3.2.9 In general, perform all duties incident to the office of Chief Financial Officer 

and such other duties as may be required by law, by the Articles of 

Incorporation of the corporation, or by these Bylaws, or which may be 

assigned to him or her from time to time by the DirectorsBoard. 

 

5.3.3  Vice President.  In the absence of the Board President, or in the event of his or her 

inability or refusal to act, the Vice President shall perform all the duties of the Board 

President, and when so acting shall have all the powers of, and be subject to all the 

restrictions on, the Board President. The Vice President shall have other powers and 

perform such other duties as may be prescribed by law, by the Articles of 

Incorporation, or by these Bylaws, or as may be prescribed by the Board. 

 

5.3.4  Secretary.  The Secretary shall: 

 

5.3.4.1 Certify and keep at the principal office of the corporation the original, or a 

copy of these Bylaws as amended or otherwise altered to date; 

5.3.4.2 Keep at the principle office of the corporation, or at such other place as the 

Board may determine, a book of minutes of all meetings of the Board and, if 

applicable, meetings of committees of Board members, recording therein the 

time and place of holding, whether regular or special, how called, how notice 

thereof was given, the names of those present or represented at the meeting, 

and the proceedings thereof; 

5.3.4.3 See that all notices are duly given in accordance with the provisions of these 

Bylaws or as required by law; 

5.3.4.4 Be custodian of the records of the corporation; 

5.3.4.5 If the corporation has a seal, keep a copy of the seal and see that the seal is 

affixed to all duly executed documents, the execution of which on behalf the 

corporation under its seal is authorized by law or these Bylaws; 

5.3.4.6 Exhibit at all reasonable times to any Board member of the corporation, or to 

his or her agent or attorney, on request therefore, the Bylaws, the Membership 

book, and the minutes of the proceedings of the Board of the corporation; 

5.3.4.7 Maintain minutes of Board meetings; and 
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5.3.4.8 In general, perform all duties incident to the office of Secretary and such other 

duties as may be required by law, by the Articles of Incorporation of this 

corporation, or by these Bylaws, or which may be assigned to him or her from 

time to time by the Board President. 

 

Section 5.4  Compensation. Officers shall serve without any compensation for their service as 

Officers. Officers may receive a reasonable advance or reimbursement of expenses 

incurred in the performance of their duties as may be fixed or determined by 

resolution of the DirectorsBoard. Officers may not be compensated for rendering 

services to the corporation in any capacity other than DirectorBoard member or 

Officer unless such other compensation is reasonable and is allowable under the 

provisions of Section 5.5, "Conflict of Interest.". 

 

Section 5.5  Conflict of Interest. Officers are subject to the conflict of interest rules under 

applicable federal and state income tax codes. 

 

ARTICLE VI 

COMMITTEES 

 

Section 6.1  Committees. The DirectorsBoard may establish committees, other than an executive 

committee, each consisting of twoone or more Chairpersons. 

 

Section 6.2  No Executive Committee. The DirectorsBoard shall not establish or delegate its 

powers to any "Executive Committee" in the sense usually described in the Bylaws of 

nonprofit corporations. 

 

Section 6.3  Advisory Committees. The corporation may create such other committees as may 

from time to time be designated by resolution of the DirectorsBoard. Such other 

committees may consist of persons who are not also DirectorsBoard members. These 

additional committees shall act in an advisory capacity only to the DirectorsBoard and 

shall be clearly titled as "advisory" committees. 

 

Section 6.4  Other Committees. The corporationBoard may create additional committees 

appropriate to operation of the corporation or of its school. 

 

ARTICLE VII 

MEMBERS 

 

The corporation shall not have any general members. 

 

ARTICLE VIII 

EXECUTION OF INSTRUMENTS, DEPOSITS AND FUNDS 

 

Section 8.1  Execution of Instruments. The DirectorsBoard, except as otherwise provided in these 

Bylaws, may by resolution authorize any Officer or agent of the corporation to enter 

into any contract or execute and deliver any instrument in the name of, and on behalf 
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of, the corporation, and to issue checks in a nominal amount for the day to day 

operations of the school, and such authority may be general or confined to specific 

instances. Unless so authorized, no Officer, agent, or employee shall have any power 

or authority to bind the corporation by any contract or engagement or to pledge its 

credit or to render it liable monetarily for any purpose or in any amount. 

 

Section 8.2  Checks and Notes. Except as otherwise specifically determined by resolution of the 

DirectorsBoard, or as otherwise required by law, checks, drafts, promissory notes, 

orders for the payment of money, warrants issued by the County Treasurer and other 

evidence of indebtedness of the corporation shall be signed by thetwo of the 

following: the Business Administrator, Board President, Board Vice President, or 

Chief Financial Officer and countersigned by the Chief Administrative Officer of the 

corporation. 

 

Section 8.3  Deposits. All funds of the corporationBoard shall be deposited from time to time to 

the credit of the corporation in such banks, trust companies, or other depositories as 

agreed to by the DirectorsBoard. 

 

Section 8.4  Gifts. The DirectorsBoard may accept on behalf of the corporation any contribution, 

gift, bequest, or devise for the charitable or public purposes of this corporation. 

 

ARTICLE IX 

CORPORATE RECORDS AND REPORTS 

 

Section 9.1  Maintenance of Corporate Records. The corporation shall keep at its principal 

office in the State of Utah: 

 

9.1.1  Minutes of all meetings of DirectorsBoard and committees of the 

DirectorsBoard, indicating the time and place of holding such meetings, 

whether regular or special, how called, the notice given, and the names of 

those present and the proceedings thereof; such information to be used only for 

the intended purposes of conducting the proper business of the corporation. 

 

9.1.2  Adequate and correct books and records of account, including accounts of its 

employees, properties and business transactions and accounts of its assets, 

liabilities, receipts, disbursements, gains and losses. 

 

9.1.3  A copy of the corporation's Articles of Incorporation and Bylaws as amended 

to date Section 9.2 Directors' Inspection Rights. Every Director shall have the 

absolute right at any reasonable time to inspect and copy all books, records and 

documents of every kind and to inspect the physical properties of the 

corporation, provided that such inspection and copying is subject to applicable 

laws. 

 

Section 9.2  Board Members' Inspection Rights. Every Board member shall have the absolute  

right at any reasonable time to inspect and copy all books, records and documents  of 
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every kind and to inspect the physical properties of the corporation, provided  that 

such inspection and copying is subject to applicable laws. 

 

Section 9.3  Annual Report. The DirectorsBoard shall cause an annual report to be furnished not 

later than one hundred and eighty (180) days after the close of the corporation's fiscal 

year to all DirectorsBoard members, which report shall contain the following 

information in appropriate detail: 

 

9.3.1  The assets and liabilities, including the trust funds, of the corporation as of the 

end of the fiscal year 

 

9.3.2  The statement of operations including revenue and expenses, during the fiscal 

year. 

 

ARTICLE X 

PROHIBITION AGAINST SHARING CORPORATE PROFITS AND ASSETS 

 

No DirectorBoard member, Officer, employee, or other person connected with this corporation, or 

any private individual, shall receive at any time any of the net earnings or monetary profit from the 

operations of the corporation; provided, however, that this provision shall not prevent payment to any 

such person of reasonable compensation for services performed for the corporation in effecting any 

of its public or charitable purposes, provided that such compensation is otherwise permitted by these 

Bylaws and is fixed by resolution of the DirectorsBoard; and no such person or persons shall be 

entitled to share in the distribution of, and shall not receive, any of the corporate assets on dissolution 

of the corporation. 

 

ARTICLE XI 

AMENDMENT OF BYLAWS 

 

Subject to any provisions of law applicable to the amendment of Bylaws of public benefit nonprofit 

corporations, these Bylaws, or any of them, may be altered, amended, or repealed and new Bylaws 

adopted, so long as the altered, amended or new Bylaws are not in conflict with the Articles of 

lncorporation, by majority vote of the DirectorsBoard. 

 

ARTICLE XII 

AMENDMENT OF ARTICLES OF INCORPORATION 

 

The Articles of Incorporation may be amended by the approval of majority votetwo-thirds (2/3) of the 

DirectorsBoard members entitled to vote. 

 

ARTICLE XIII 

FISCAL YEAR OF THE CORPORATION 

 

The fiscal year of the corporation shall begin on the first day of July and end on the last day of June 

in each year.  

 



State Charter School Board 

Amendment Request 

 

 

reasonable time to inspect and copy all books, records and documents of every kind and to inspect 

Secretary's Certificate 

 I, THE UNDERSIGNED, being the physical properties of the Secretary of George 

Washington Academy, a Utah nonprofit corporation, provided that do hereby certify 

the foregoing to be the bylaws of such inspection and copying is subject to applicable 

laws. 

 

Section 9.3  Annual Report. The Board shall cause an annual report to be furnished not later than 

one hundred and eighty (180) days after the close of the corporation's fiscal year to all 

Directors of the corporation and, if this corporation has Members, to any Member who 

requests it in writing (and who pays a reasonable fee for reproduction and postage), 

which report shall contain the following information in appropriate detail: 

 

9.3.1  The assets and liabilities, including the trust funds, of the corporation, as of the 

end of the fiscal year; 

9.3.2  The statement of operations including revenue and expenses, during the fiscal 

year; 

 

ARTICLE X 

PROHIBITION AGAINST SHARING CORPORATE PROFITS AND 

ASSETS 

 

No Member, Director, Officer, employee, or other person connected with this corporation, or any 

private individual, shall receive at any time any of the net earnings or pecuniary profit from the 

operations of the corporation; provided, however, that this provision shall not prevent payment to any 

such person of reasonable compensation for services performed for the corporation in effecting 

anyadopted by vote of its public or charitable purposes, provided that such compensation is otherwise 

permitted by these Bylaws and is fixed by resolution of the Board of Directors; and no such person or 

persons shall be entitled to share in the distribution of, and shall not receive, any of the corporate 

assets on dissolution of the corporation. All Members, if any, of the corporation shall be deemed to 

have expressly consented and agreed that on such dissolution or winding up of the affairs of the 

corporation, whether voluntarily or involuntarily, the assets of the corporation, after all debts have 

been satisfied, shall be distributed as required by the Articles of Incorporation of this corporation and 

not otherwise. 

 

ARTICLE XI 

AMENDMENT OF BYLAWS 

 

Subject to any provisions of law applicable to the amendment of Bylaws of public benefit nonprofit 

corporations, these Bylaws, or any of them, may be altered, amended, or repealed and new Bylaws 

adopted so long as the altered, amended or new Bylaws are not in conflict with the Articles of 

Incorporation. 

 

ARTICLE XII 

AMENDMENT OF ARTICLES OF INCORPORATION 
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The Articles of Incorporation may be amended by the approval of both sixty percent (60%) of the 

Board of Directors. 

 

ARTICLE XIII 

FISCAL YEAR OF THE CORPORATION 

 

The fiscal year of the corporation shall begin on the first, dated effective the ____ day of July and end 

on the last day of June in each year________________, 2012. 

 

 

   

  

 Name:  

  Secretary 
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9. ADMISSION AND DISMISSAL PROCEDURES 

 

Admission 

George Washington Academy will complycomplies with all federal and state laws relative to 

admission policies, which include an open admission. Enrollment will be guaranteed to the Children 

of the Founding Committeefaculty, staff.  A complete list of committee and founding families, will 

be submitted to the State School Board. This is in accordance with the direction provided by the Utah 

State Office of Education. The number of student preferential enrollment slots shall not exceed 20% 

of the total student populationas well as students returning for their second or any subsequent year 

and siblings of currently enrolled students shall be given first preferential enrollment status. 

After preferential enrollment, George Washington Academy will acceptaccepts additional 

applications for enrollment. The Board of Directorsadministration shall establish a time frame as to 

how long applications shallwill be accepted;, recognizing the law requires a minimum of 30 days. 

After this application period is closed, the Board of Directorsadministration shall hold a lottery to 

determine the student population. Children of the Founding Committee and staff shall be given first 

preferential enrollment status subject to the 20% preferential limit.Siblings of children selected from 

the lottery process will beare given second preferential enrollment status to ensure that family groups 

are enrolled together provided volunteer hours are complete..  Lottery results for admitted students 

are available within 30 days of the lottery. Lottery results for students not admitted are available 

within a reasonable time thereafter.  Students not accepted at George Washington Academy are 

automatically wait-listed in numerical order in accordance with lottery outcome. 

 

 

Discipline and Dismissal 

 

It is theour belief ofat George Washington Academy that all students have the right to learn in a safe 

and caring environment. Students are expected to respect the rights and property of others and to act 

on the belief that each individual has value. We believe that self-esteem is enhanced and fostered as 

students learn to accept responsibility for their own actions and decisions. 

 

Each teacher shall reviewreviews the discipline policy of George Washington Academy (see 

handbook) with their students, and discussdiscusses the plan to deal with student's disruptive 

behavior.  If infractions cannot be resolved within the classroom, or by independent efforts of the 

personnel involved, the situation will be referred to the principal for handling. Student misbehavior 

may warrant one or more of the following: 

• Reprimand: Teacher conference 

• Time out 

• Loss of privileges (recess, activities, etc.) 

• Parent/Student conferences with teacher/principal 

• Evaluation of appropriateness of present student placement 

• Out of school suspension 

• Expulsion from school 
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Since the classroom teacher works most closely with the children, he or she carries the bulk of the 

discipline responsibility. It is important that the teacher works with the parents in these matters and 

that communication remains open and honest. In the event that dismissal is necessary, affected 

students will be given due process.  If infractions cannot be resolved within the classroom, or by 

independent efforts of the personnel involved, the situations are referred to the Administration for 

handling.  

 

 

Disciplinary and Dismissal Policy 

 

The Issuance of an Incident Report: 

If a student has not responded to warnings issued by a supervising adult, this student may be 

issued an "Incident Report" for an incident that reflects poor or unacceptable behavior. This 

form will state what has happened and the action taken by the teacher or adult supervisor. The 

parent must sign the form and return the form with a note as to the action they took in the 

matter. An after-school detention can be assigned for the misbehavior. Three "Incident 

Reports" in reference to similar misbehavior will result in a "Disciplinary Referral" 

 

The Issuance of a Disciplinary Referral: 

A "Disciplinary Referral" may be issued at any time for disobedient behavior, fighting, bad 

language, poor attitude, rebellion, disregard for school rules or property, or similar incidents. 

The parent will be contacted by the principal and in most cases a conference will ensue. After-

school detention will be assigned. 

 

Suspension: 

If a student receives three "Disciplinary Referrals" in a nine-week period (the nine weeks 

starting with the first disciplinary referral) the student will be put on disciplinary/attitude 

probation. If a student receives a forth or a fifth disciplinary referral in the nine-week period, 

he/she may be suspended from school for one to five days. 

 

Notwithstanding the forgoing, the Principal has the authority and option to suspend a student 

from school for any of the aforementioned offenses without waiting for the nine-week period. 

For example, if a student uses bad language or willfully starts or engages in a fight, that 

student most likely will be suspended immediately. 

 

Expulsion: 

Expulsion is dismissal from school attendance by action of the Board of Directors. Expulsion 

may be used as a last resort when efforts to effect satisfactory adjustments have failed or due 

to the nature of the violation.  Reinstatement procedures can be developed, taking into 

consideration the best interests of the school and the student. Additionally, a student may be 

expelled if they have been suspended three times in a school year. 
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Mandatory Expulsions: 

Mandatory Expulsion will occur for the following offenses: 

1.  Carrying, bringing, using, possessing, or threatening the use of a deadly weapon. A deadly 

weapon includes, but is not limited to, a firearm, loaded or unloaded, a knife, bludgeon or 

any other weapon or instrument which, in the manner in which it is used or intended to be 

used, is capable of producing death or serious bodily injury. 

2.  The Sale (including the exchange, distribution or gift) of drugs or controlled substances, 

as defined by state law, including anabolic steroids and prescription drugs. 

3.  The commission of an act, which, if committed by an adult would be robbery or assault as 

defined by law. 

 

The discipline and dismissal policies are addressed in detail within the George Washington Academy 

Policy Handbook and will be updated as needed.  George Washington Academy will follow the 

provisions of Utah law regarding grounds for mandatory suspension or expulsion from a public 

school. 
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10.  PROCEDURES TO REVIEW PARENT COMPLAINTS 

 

Those parties directly involved should normally resolve complaints. For example, if a parent has a 

complaint against a teacher, that parent should go to the teacher. If difficulties arise, the parent and 

teacher should attempt to resolve the issue with the principal.Administration.  If the problem is not 

resolved, the parent should go to the Board of Directors. Any problem not resolved satisfactorily in 

this manner may be referred to the legal system. 
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11.  OPPORTUNITIES FOR PARENTAL INVOLVEMENT 
 

•   The participation of George Washington Academy parents is critical and essential to the success of 

the school. All parents are expected to volunteer a minimum of 40 hours per family per year for the 

school. Parents will be asked to sign a contract to commit to volunteering at the Academy. It is 

anticipated that many parents will choose George Washington Academy largely because of the 

increased opportunity for significant involvement in defining school policies and manners of 

instruction. Given these considerations, many exciting and fulfilling opportunities exist for parents to 

contribute. Parents will beParents are encouraged to volunteer in a variety of ways that can include, 

but are not limited to: 

 

 Classroom Assistant 

 Tutor/Mentor 

 Room Parent 

 Special Productions 

 Assemblies 

 Field Trips 

 Library 

 Education Enhancement 

 Lunchroom 

 Playground 

 Bulletin Board 

 Health Coordinator 

 PTO and Committees 

 Fundraising 

 Technology 

 Office Coordinator 

 

To help parents fulfill their important role, George Washington Academy requestsexpects parents to: 

 

 • Read the George Washington Academy Handbook and agree to abide by its terms. 

 • Inform the school community of professional experience they may have. 

 • Sign up for school volunteer time. The Academy willmay have a volunteer coordinator 

who willto organize and oversee the volunteers at the Academy. 

 

• Parents who are employed will not be excluded from volunteering at theunable to volunteer during 

school; but they may, because of time restrictions, hours may spend time doing things that can be 

done at home, in the evenings, on weekends, or over vacations. 
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12. DESCRIPTION OF HOW THE SCHOOL WILL PROVIDEPROVIDES THE FOLLOWING 

INSURANCES: $2 MILLION IN LIABILITY; PROPERTY INSURANCE; 

COMPREHENSIVE/COLLISION; AND EMPLOYEE DISHONESTY BOND. 

 

The George Washington Academy will participateparticipates in the StatesUtah State Risk 

Management program. This is reflected in our budgets or its equivalent. 
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13. AGREEMENTS OR PLANS DEVELOPED WITH SCHOOL DISTRICTS REGARDING 

PARTICIPATION OF EXTRACURRICULAR ACTIVITIES. 

 

George Washington Academy may provide field trips throughout the year for each class.  Parents will 

be notified in advance and may be asked to volunteer for staffing or transportation. George 

Washington Academy may provide after-school activities based on parent and student interest. 

Such activities may include but are not limited to: 

 

•   Foreign Language 

•   Choir 

•   Band/Orchestra 

•   Athletics 

 

Field trips and extracurricular activities shall be reviewed and approved by the Board of 

DirectorsAdministration on a case-by-case basis under the oversight of the Board. 
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The Academy will not participate in interscholastic athletic competitions at this time.  In the future 

the academy may decide to participate in interscholastic athletic competitions.  Any changes will be 

supervised by the Board of Directors, and the state will be notified of said changes. 

 

The Academy will decide whether to participate in interscholastic academic competitions on a case-

by-case basis. 
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14. QUALIFICATIONS TO BE REQUIRED OF TEACHERS 

 

George Washington Academy will hirehires teachers in accordance with Utah State requirements for 

public school teachers. This includes certification and/or alternative certification as required by the 

specific position and Utah law. 

 

George Washington Academy seeks applicants for teaching positions possessing some or all of the 

followingwith skills and/or experience including, but not limited to, the following: 

 • Prior teaching experience or successful student teaching and grade-level hours, 

especially within the chosen curricula. 

 • A demonstrated commitment to learn new curricula and to work with an innovative 

educational program, as well as to coordinate with appropriate grade-level teachers to create 

and develop methods of instruction. 

 • Confidence in managing volunteer efforts and junior-level instructors. 

 • Demonstrated use of technology, both as a learning tool and to manage classroom 

activities. 

 • Additional certifications, degrees, or training relevant to elementary and secondary 

education. 

 Exemplary performance in the following areas:  Instruction, Assessment, Curriculum, 

Classroom Management, and Professionalism (see GWA Teacher Evaluation Rubric for 

specific standards of performance). 

 

Teachers at George Washington Academy will beare responsible for: 

 • Implementing the curriculum 

 • Coordinating with educational assistants 

 • Maintaining current attainment level information 

 • Coordinating additional studies for students not meeting or exceeding attainment 

 • Keeping accurate and concise records 

• Maintaining work portfolios 

 • Establishing personal classroom procedures 

• Ordering teaching materials and supplemental education materials 

• Adjusting students upward or downward in various subjects in cooperation with parents of 

affected students 

 • Requesting parent volunteers 

• Reporting all education-related activities to the principal 

 • Maintaining communication with Administration 

 Coordinating daily correspondence with parents regarding students' needs and progress 

 

Instructors and other staff members at George Washington Academy should have experience in one 

or more of the following areas: 

• Leading instruction sessions in the chosen curricula. 

• Teaching and adapting instruction to young children. 

• Certifications in specific curriculum instruction. 
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Prior to initiating the staff selection process, a detailed employment application shall be drafted in 

cooperation with the HR advisor on the Board. 

 

Occasionally, after-hours work may be required. Teacher(s) will be required to attend the Parent 

Teacher Organization meetings and assist with extra-curricular programs on a rotating basis for 

salaried faculty. 
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15. THE SCHOOL'S INTENTION TO CREATE A LIBRARY. 

 

George Washington Academy will dedicate approximately 1,000 square feet of space for the purpose 

of our library. The library will be located in the main academy building. 

 

George Washington Academy's library will containcontains various collections of age appropriate 

materials and materials aligned with the Core Knowledge Curriculum.  

 

We intend to use funds provided from any Startup Grants specific for use in libraries. We understand 

that our library is both very important and ever-growing. We will also strive to ensure an up to date 

and complete library. 

 

It is also expected that when a class occupies the library the teacher of that class will ensure 

appropriate conduct and supervision. It may be necessary to receive assistance from our parent 

volunteers. It is anticipated that as the need arises, a full time computer lab instructor will be hired. 
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16. ADMINISTRATION AND SUPERVISORY SERVICES 

 

Administrative services shall be the primary function of the Principal. The Principal may delegate to 

the Vice Principal and may also choose from among the faculty and staff those with particular skills 

or experience to help support administrative services.  The purpose of these services shall be to 

improve the function of the school and meetcomply with all federal and state laws. 

 

The PrincipalAdministration shall serve or ensure that the following are appropriately addressed: 

curriculum; professional 

 Curriculum 

 Faculty and staff selection, development; , and when necessary, dismissal 

 Student discipline 

 ; Management of school equipment and facilities 

 ; Supervision of instruction 

 ; Compliance with federal and state reporting requirements 

 ; Public relations 

 ; School progress 

 ; Liaison with Board of Trustees/ Founding Committee and Board of Directors; coordinator 

 Coordinate with Parent organization; PTO 

 School supplies; safety; planning, to include 

 Safety 

 Planning, including extracurricular activities; coordination of curriculum with concurrent 

enrollment, advance placement and vocational instruction; grant writing and reporting. 

 

These services will beare addressed in detail within the George Washington Academy Policy 

Handbook and will be updated as needed. Further, the list provided does not encompass all services 

provided as other functional issues may arise that require services by our Administration. In all cases 

the Principal shall work with the Board of Directors, and when necessary, the Board of 

Trustees/Founding Committee to ensure that all possiblesuch issues are addressed properly. 
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17. THE SCHOOL'S FISCAL PROCEDURES. 

 

George Washington Academy will incorporateincorporates the following fiscal procedures to ensure 

that the 

School's assets are used for approved purposes. The fiscal procedures are categorized into financial 

reporting procedures and internal control policies. 

 

Financial Reporting Procedures. George Washington Academy's Board of Directors will 

approveapproves the annual budget submitted by the Treasurer.Business Administrator or CFO. The 

budget willmust be approved no later than June 30
th

 prior to the first quartercommencement of the 

next fiscal year. The budget will servebased on student enrollment serves as the basis for expected 

revenue and expenditures as well as personnel head countstaffing and capital expenditures. The 

budget will provideprovides a guide for expenditure limits for various categories and may be revised 

during the year upon approval by the Board. George Washington Academy will use anuses 

accounting software and preparethe business administrator prepares a summary financial report 

(statement of operations, balance sheet, statement of cash flows, personnel head count and capital 

expenditures) at least quarterly to present to the Board for review and discussion. Additionally,at 

each regularly scheduled Board meeting.  The financial report will includeincludes a budget to actual 

comparison report for the Board's review. 

 

On an annual basis, the Board will reviewreviews the surplus or deficit generated from operations. In 

the event of a surplus, discretionary expenditures or savings will be approved by the Board and 

incorporated in the subsequent year's annual budget.  In the event of a deficit, the subsequent year's 

annual budget will reflect the appropriate reduction in spending required to maintain an adequate 

cash flow. 

 

Internal Control Policies. George Washington Academy will adopthas adopted internal controls 

designed to ensure that the School's assets are used for approved purposes.  The primary internal 

control is the segregation of duties for the following: authorizing transactions, record keeping, and 

maintaining custody of assets. 

 

Authorizing transactions. The Board of Directors is required to approve all expenditures in excess of 

$251,000 (including contracts that require disbursements in excess of$25 $1,000). The Board 

member that serves as TreasurerCFO and the Chairman of the Board President or Vice President (or 

another Board member approved by the ChairmanBoard President) must approve all transactions 

between $500 and $24,999. The Principal must should review and approve all transactions less than 

$500any transaction from the school staff and administration. Checks will require two authorized 

Board of Director signatures. 

 

Record keeping. An accountant will be  A Business Administrator is employed and will beis 

responsible for the accounting (using Generally Accepted Accounting PrincipalsPrinciples), 

preparing reconciliations, preparing disbursements and preparing financial and other reports. 

Procedures will behave been adopted to ensure cash receipts are processed by two people with a 

check and balance system. 
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Custody of assets. George Washington Academy will maintainmaintains an account at a financial 

institution. Only designated Board members will beand the Business Administrator are signors on the 

account. The accountant will receiveBusiness Administrator receives the bank statement and 

prepareprepares the bank reconciliation, which will beis reviewed and initialed by the TreasurerCFO. 

The Principal is responsible for approving, monitoring, and tracking purchased assets. 
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18. THE SCHOOL'S POLICIES REGARDING EMPLOYEE TERMINATION 

 

1.0 Termination 

 

1.1 Termination that is initiated by the employee is considered voluntary termination. If you 

doan employee does not call in or report to work for two consecutive school days, youthe 

employee will be considered to have voluntarily terminated employment.  

1.2 Termination that is initiated by George Washington Academy is considered an involuntary 

termination. 

 

1.3 A layoff is a termination of employment that results from a changing business condition, 

which necessitates a reduction in staff 

1.4 Employment with George Washington Academy is by mutual consent of youthe employee and 

theGeorge Washington Academy. Consequently, both youthe employee and theGeorge Washington 

Academy have the right to terminate the employment relationship at any time, for any reason, or no 

reason at all. 

 

2.0 Corrective Action 

2.0 George Washington Academy will make every effort to insure that employees are treated 

fairly when George Washington Academy policies or regulations are violated or work 

performance and/or behavior is in need of improvement. Our interest is not to punish, but 

rather correct the situation. George Washington Academy will use a three-part procedure 

designed to offer the employee a reasonable opportunity to improve the situation. The 

actions are as follows: 

1. A verbal warning. 

2. A written warning. This may include a probationary period. 

3. Suspension or termination. 

 

3.0 Failure to Meet Performance Standards 

 

3.1 Employees may be disciplined, up to and including possibletermination, at any time, for any 

reason, or no reason at all.  Reasons for termination, for  may include, but are not limited to, poor job 

performance and misconduct, as determined byin the sole discretion of George Washington 

Academy.  This may include: 

 3.1.1 Below average work quality or quantity. 

 3.1.2 Poor attitude, including rudeness, or lack of cooperation. 

 3.1.3  Excessive absenteeism, or tardiness. 

 3.1.4  Failure to follow instructions or school policies and procedures. 

 3.1.5  Insubordination. 

 3.1.6  Abuse, misuse, theft, or the unauthorized possession or removal of George Washington 

Academy property or the personal property of others. 

 3.1.7  Falsifying George Washington Academy records, reports of other documents. 

 3.1.8  Divulging confidential school information to unauthorized persons. 
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 3.1.9  Disorderly conduct on Academy property, including fighting or attempted bodily 

injury, or the use of profane, abusive, or threatening language toward others or,  possession of 

a weapon. 

 3.1.10  Violation of the school's alcohol, drugs and controlled substances policy. 
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19. THE SCHOOL'S POLICIES REGARDING EMPLOYEE EVALUATION. 

 

1.0 Over the course of the school year, it is the responsibility of George Washington 

AcademyAcademy’s Administration and Board of Directors' responsibility to make decisions 

regarding the retention and compensation of the school's teaching staff.  The following information 

describesInformation describing criteria for periodic evaluation and contractletter of employment 

renewal. 

 

1.1  Performance 

1.1.1 Adherence to curriculum 

1.1.2  Mastery of  may be found in the curriculum 

1.1.3  Teaching ability 

1.1. 4 GWA Teacher EnthusiasmEvaluation Rubric and in the Faculty Handbook. 

 

1.1.5  Clear Student Expectations 

1.1.6  Accessibility/Availability to students and parents 

1.1.7  Ability to respond to challenges 

1.1.8  Proficiency Testing (Teacher certification/recertification) 

1. 1.9  State licensing rules (UT Code 53A-6-I04) 

1. 1.10  National Board for Professional Teaching Standards (NBPTS) 

 

1.2  Student Progress (high standards) 

1.2.1  Students are learning curriculum 

1.2.2  Students are engaged in learning process 

1.2.3  Students are building character 

1.2.4  Experience is leading to Building a Strong Foundation. 

 

2.0  The Board will make informed retention decisions based upon the best information available 

regarding teacher performance. This assessment of teacher performance will be based upon 

information gathered from various sources. Following is a list of information sources: 

 

 2.1 Administration. The Principal--The principalAdministration has primary responsibility 

for conducting periodic reviews, monitoring progress and improvement, and collecting 

materials including, if desired, teacher self and peer assessments-evaluations, parent feedback, 

formal reviews, and reporting findings to the Board. All findings will be provided to the 

Board in advance of any teacher retention/renewal discussions. The principalAdministration 

may, at his or her discretion or at the request of the Board, give recommendations to the 

Board as to renewal/non-renewal. These recommendations shall treat each teacher as a 

separate entity and shall be presented in written form. Any such recommendation shall 

include reasons, arguments, and evidence supporting the recommendation. 

 

 2.2  Parents/Students--. Opinions, comments, and general feedback willmay be regularly 

solicited in the form of a survey to parents/students. While it is desired that the survey be 

administered at regular intervals throughout the school year (November, January/February, 

and end of term), at a minimum, the survey must be solicited and collected at least once prior 
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to Board action on contract renewals. While parental feedback is encouraged in any form, for 

non-survey feedback to be taken into consideration for review and retention consideration, it 

must be provided in writing to the Principal for inclusion in the teacher's evaluation files 

before those files are transmitted to the Board each year.. Emails or letters to any individual 

member or subset of the full board willmay be disregarded unless those communications are 

shared in their entire original form with all of the Board members and the 

principal.Administration.  Anonymous non-survey feedback will be rejected and omitted from 

discussion.  Note: In dealing with parental feedback, while extreme deviations from the norm 

will be investigated appropriately, they will not be given undue weight in decision-making. 

 

 2.3  Outside, Independent Reviews (as deemed necessary)--).  A majority of the Board may 

solicit an outside, independent review as it deems necessary. Such reviews may include, but 

are not limited to: Teacher evaluations undertaken by an outside source and investigations by 

appropriate authorities in the unlikely event of any criminal allegations. 

 

3.0 All contract renewal discussions will be held in closed meetings, the timing of which will be left 

to the Board's discretion. At the contract renewal meetings, the Board will evaluate the information 

collected from the above-listed sources, and make its contract renewal decisions. Information gained 

through unofficial channels will not be considered, unless the board member propounding it has 

verified it through documented personal observation. 

 

4.0 The Board has the authority to deviate from the above-delineated procedures when a majority of 

the Board members findfinds that an exigent circumstance requires immediate action. Exigent 

circumstances include but are not limited to: danger or threat of danger to the students, personnel, or 

properties of George Washington Academy, criminal actions or the threat of criminal activity, or the 

discovery of misrepresentation in information presented for hiring and retention decisions. 

 

5.0 The Board has the authority to add positions, delete positions, and changeAdministration is 

responsible for adding, deleting, or changing personnel requirementsand job descriptions at any time 

in itsthe management of George Washington Academy. with Board approval. This may result in 

contractsemployment not being renewed, or in being renewed contingent upon the teacher accepting 

the new job requirements to meet changing needs. Such decisions are not a part of, are not a result of, 

and are not to be considered a deviation from the evaluation and retention procedures outlined above. 

 

6.0 In any case, the Board retains absolute discretion to depart from or use this policy as it sees fit. 

Nothing in this policy mayormay or shall be construed to create any due process right(s), any 

expectation of continued employment, or any expectation of any particular process. Nothing 

contained in this policy shall modify nor shall it be construed to modify the "at will" nature of 

employment by George Washington Academy employees. 
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20. THE SCHOOL'S POLICY REGARDING EMPLOYMENT OF RELATIVES. 

 

We will beare consistent in all of our policies regarding employees, to include state and federal law.  

We also recognize that nepotism is a concern. A close family relative shouldwill not be hired into a 

department where they directly supervise or are supervised by another family member.  In addition, 

relatives will not be placed in positions where there is an actual or apparent conflict of interest. 

Relatives will be considered along with other candidates, in keeping with the school's policies and 

practices. 
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21. FOR CONVERSION CHARTER SCHOOLS. 

 

Not applicable. 
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Utah State Board of Education 

 

22. ASSURANCES 

 

The applicant charter school hereby assures and certifies to the Utah State Charter School Board and 

Utah State Board of Education that: Read and Check 

 The charter school will make provision for such fiscal control, fund and program 

accounting procedures as may be necessary to assure proper disbursement and 

accounting for all funds, and will utilize fiscal procedures that are consistent with 

generally accepted standards of fiscal management. 

 The charter school will not expend program funds for any education program, activity, 

or service related to sectarian instruction or religious worship. 

 The charter school assures that resources will be available and a process established to 

develop a Student Education Plan/Student Education Occupation Plan (SEP/SEOP) 

for each student. 

 The charter school will maintain an active parent/guardian involvement process 

including some formal mechanism for meaningful involvement in site-based decision 

making. 

 The charter school will not charge tuition or fees, except those fees allowed by law. 

Governing Boards will adopt allowable fees annually in an open board meeting. 

 A copy of the charter will be supplied to interested individuals or groups on request. 

 The charter school will be fully accredited no later than its third year of operation. 

 The charter school will acquire and maintain nonprofit corporate status. 

 The charter school will acquire and maintain all required insurances, including 

General Liability Coverage for both Bodily Injury and Property Damage Liability at 

$2 million per occurrence; perhaps, with an annual aggregate amount; Automobile 

Liability Coverage for Bodily Injury and Property Damage at $2 million per 

occurrence including PIP coverage; Personal Injury / Civil Rights Coverage for 

claimed Constitutional violations and claimed violations of federal and state law at $2 

million per occurrence; Errors and Omission Coverage for, among other things, 

actions taken by directors and board members who govern the school at $2 million per 

occurrence; Government Crime Policy including employee theft, faithful performance, 

and coverage for employee and officer bonds; Property Coverages - probably a 

standard all-risk property policy with possible endorsements for Business Interruption, 

Extra Expense and Tuition Fee coverage; Workers' Compensation Coverage at such 

amounts and limits as required by Utah law; and Treasurer’s Bond. If coverage will be 

provided outside of State Risk Management, applicant provides a letter from the 
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tentative insurer indicating a willingness to provide the coverage mentioned above and 

includes it in Section 19. 

 The charter school will maintain accurate student transcripts. 

 The charter school is nonsectarian in its programs, admission policies, and 

employment practices and all other operations. 

 The charter school Principal/Director shall attend a one-day special education training 

class sponsored by the Utah State Office of Education prior to the first day of 

instruction and annually thereafter. 

 The governing board will name and provide email contact information for the 

following individuals prior to opening and at any time the school makes changes to 

these positions: Board Chair, Executive Director, Principal, Assistant Principal, 

Assessment Director, Special Education Director, Title IX Civil Rights Monitor 

Officer, Section 504 Coordinator, and Business Official. 

 The charter school applicant certifies all information contained in this application is 

complete and accurate, realizing that any misrepresentation could result in 

disqualification from the charter application process or revocation after award. The 

charter school applicant understands that incomplete applications will not be 

considered. 

 The charter school applicant acknowledges that it has read all Utah statutes regarding 

charter schools and that, if approved, it is subject to and will ensure compliance with 

all relevant federal, state and local laws and requirements. The charter school 

applicant acknowledges that, if approved to operate a charter school, it must execute a 

charter contract with the Utah State Charter School Board within twelve months of the 

date of approval of the charter by the Utah State Board of Education and must begin 

providing educational services within the timeframe outlined in the charter. Failure to 

do so may result in revocation of the charter approval and, if applicable, termination of 

the contract and revocation of the charter. 

The authorized agent of the applicant charter school certifies that, to the best of his/her knowledge 

and belief, the data in this application are true and accurate, and that the applicant will comply with 

the assurances noted above if this application is approved. Therefore, this application for charter 

school status and funding is hereby submitted with the full approval and support of the governing 

body of the proposed charter school. 

Signatures 

WE, THE UNDERSIGNED, do hereby agree to the certifications contained in Assurances above. 

Name of Charter School Board Chair 

Signature of Charter School Board Chair 
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UTAH CHARTER SCHOOLS 

Assurances 

 

The applicant charter school hereby assures and certifies to the State Superintendent of Public 

Instruction that 

A.  THE CHARTER SCHOOL WILL MAKE PROVISION FOR SUCH FISCAL CONTROL AND 

FUND ACCOUNTING PROCEDURES AS MAY BE NECESSARY TO ASSURE PROPER 

DISBURSEMENT AND ACCOUNTING FOR ALL FUNDS. 

B.  THE CHARTER SCHOOL WILL MAINTAIN A CLEAR, WRITTEN PROCEDURE AND 

PROCESS FOR AUDITING SCHOOL FINANCES AS PER THE REQUIREMENTS OF THE 

UTAH STATE OFFICE OF EDUCATION. 

C.  THE CHARTER SCHOOL GIVES THE UTAH STATE OFFICE OF EDUCATION OR THE U. 

S. COMPTROLLER GENERAL, THROUGH ANY AUTHORIZED REPRESENTATIVE, THE 

ACCESS TO, AND THE RIGHT TO EXAMINE, ALL RECORDS, PAPERS, OR OTHER 

DOCUMENTS RELATED TO ALL FUNDS, INCLUDING THE SUBMISSION OF REPORTS AS 

MAY BE REQUIRED. 

D.  THE CHARTER SCHOOL WILL ANNUALLY MAINTAIN WRITTEN EVIDENCE OF 

LIABILITY AND OTHER APPROPRIATE INSURANCE COVERAGES, INCLUDING A 

DESCRIPTION OF THE LEVELS OF COVERAGE AND THE RELATIONSHIP OF THESE 

COVERAGES TO LOCAL AND STATE AGENCY OBLIGATIONS. 

E.  THE CHARTER SCHOOL WILL MAKE SUCH REPORTS, INCLUDING REPORTS OF 

EVALUATIONS, IN SUCH FORM AND CONTAINING SUCH INFORMATION AS THE 

STATE SUPERINTENDENT OF PUBLIC INSTRUCTION MAY REASONABLY REQUIRE TO 

CARRY OUT ITS LEGISLATIVE FUNCTIONS AND TO DETERMINE THE EXTENT TO 

WHICH FUNDS HAVE BEEN EFFECTIVE IN CARRYING OUT LEGISLATIVE PURPOSES 

AND PROJECT OBJECTIVES. 

F. THE CHARTER SCHOOL WILL COMPLY WITH APPROPRIATE RULES, REGULATIONS, 

AND STATE GUIDELINES EXCEPT AS SPECIFICALLY WAIVED BY THE UTAH STATE 

BOARD OF EDUCATION OR LEGISLATURE, AND EFFECTIVE CONTROL WILL BE 

MAINTAINED OVER, AND ACCOUNTABILITY PROVIDED, FOR ALL FUNDS, PROPERTY, 

AND OTHER ASSETS. THE CHARTER SCHOOL WILL ALSO ADEQUATELY SAFEGUARD 

ALL PUBLIC PROPERTY AND SHALL ASSURE THAT IT IS USED SOLELY FOR 

AUTHORIZED PURPOSES. 

G. AFTER SETTLING ANY OUTSTANDING DEBT, ALL PHYSICAL ASSETS OWNED BY 

THE CHARTER SCHOOL BECOME THE PROPERTY OF THE UTAH STATE BOARD OF 

EDUCATION UPON THE TERMINATION OF THE CHARTER SCHOOL. 

H. THE CHARTER SCHOOL WILL COMPLY WITH THE REQUIREMENTS OF THE FAMILY 

EDUCATIONAL RIGHS AND PRIVACY ACT OF 1974. 

I. THE CHARTER SCHOOL WILL NOT DISCRIMINATE IN PROGRAM BENEFITS, 

PARTICIPATION, EMPLOYMENT, OR TREATMENT ON THE BASIS OF RACE, COLOR, 

RELIGION OR NATIONAL ORIGIN, AND WILL COMPLY WITH THE PROVISIONS OF 

TITLE IX OF THE EDUCATION AMENDMENTS OF 1972 PROHIBITING DISCRIMINATION 

ON THE BASIS OF GENDER. 

J. THE CHARTER SCHOOL ASSURES THAT NO OTHERWISE QUALIFIED PERSON SHALL, 

ON THE BASIS OF A DISABILITY, BE EXCLUDED FROM PARTICIPATION IN, BE DENIED 

THE BENEFITS OF, OR OTHERWISE BE SUBJECTED TO DISCR1MlNATION UNDER ANY 



State Charter School Board 

Amendment Request 

 

 

PROGRAM OR ACTIVITY THAT RECEIVES OR BENEFITS FROM LOCAL, STATE, OR 

FEDERAL FINANCIAL ASSISTANCE. 

K. THE CHARTER SCHOOL WILL NOT EXPEND PROGRAM FUNDS FOR ANY 

EDUCATION PROGRAM, ACTIVITY, OR SERVICE RELATED TO SECTARIAN 

INSTRUCTION OR RELIGIOUS WORSHIP. 

L. THE CHARTER SCHOOL WILL FUNCTION UNDER AN OPEN ADMISSION POLICY. IF 

THE NUMBER OF STUDENTS APPLYING TO ENROLL AT ANY GRADE LEVEL EXCEEDS 

THE CAPACITY OF THE SCHOOL OR OF, CLASSES, OR GRADE LEVELS WITHIN THE 

SCHOOL, THEN THOSE TO BE ADMITTED SHALL BE CHOSEN AT RANDOM FROM 

AMONG THE APPLICANTS, WITHIN THE ALLOWABLE MANDATORY AND OPTIONAL 

PREFERENCES SPECIFIED IN SECTION 53A-IA-506, UTAH CODE ANNOTATED. 

M.  THE CHARTER SCHOOL ASSURES THAT IT WILL NOT CONDUCT A PROGRAM OF 

INSTRUCTION UNTIL SUCH TIME AS: 

(1) THE REQUISITE HEALTH AND SAFETY STANDARDS FOR THE SCHOOL BUILDING 

HAVE BEEN MET ACCORDING TO THE LOCAL FIRE AND HEALTH DEPARTMENT 

INSPECTORS; 

(2) ADEQUATE EQUIPMENT, AND MATERIALS ARE AVAILABLE; AND 

(3) CONDITIONS ARE ADEQUATE TO PROVIDE FOR THE ECONOMICAL OPERATION OF 

THE SCHOOL WITH AN ADEQUATE LEARNING ENVIRONMENT. 

N.  The charter school will comply with all applicable federal and state laws, rules, and regulations 

regarding the recruitment, screening, selection, and evaluation of all school employees. 

O.  The charter school will only employ educators who hold valid Utah Professional Educator 

Licenses or who meet State Board requirements for alternative licensing routes or Board 

authorization. 

P.  The charter school will employ the use of the Utah State Core Curriculum as the foundation for 

the instructional program for the school. 

Q.  The charter school will employ the use of the Iowa Test of Basic Skills and the Utah State Core 

Course End-of-Level Tests in the grade levels required by V-PASS as a fundamental part of the overall 

assessment program for the school. 

R.  THE CHARTER SCHOOL ASSURES THAT RESOURCES WILL BE AVAILABLE AND A 

PROCESS ESTABLISHED TO DEVELOP A STUDENT EDUCATION PLAN/STUDENT 

EDUCATION OCCUPATION PLAN (SEP/SEOP) FOR EACH STUDENT. 

S. The charter school will operate with a written procedure for student suspension and dismissal, 

including appeal procedures. 

T. The charter school will maintain an active parent/guardian involvement process including some 

formal mechanism for meaningful involvement in site-based decision making. 

U.  The charter school will not charge tuition or fees, except those fees allowed by law.  Governing 

Boards will adopt allowable fees annually in an open board meeting. 

V.  The charter school will operate under the provisions of the Utah Open Meeting Law and adopt 

bylaws in an open meeting. 

W.  A copy of the charter will be supplied to interested individuals or groups on request. 

X.  The charter school will submit an appropriately amended application prior to any material change 

affecting the purpose, administration, organization, or operation of the school. 

Y.  A secondary charter school will be accredited or in the process of seeking accreditation. 

Z.  The charter school will acquire and maintain nonprofit corporate status. 

AA.  The charter school will follow all state procurement rules. 
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BB.  The charter school will maintain accurate student transcripts. 
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Admission Procedures 

 

Admission is not limited based upon ethnicity, national origin, religion, gender, income level, disabling 

condition, proficiency in the English language or athletic ability.  There are no tuition or fees charged for 

attending George Washington Academy Charter School except those allowed by law. 

 

George Washington Academy Charter School will admitadmits all eligible pupils who submit a timely 

application. A charterThe school shall givegives first preferential enrollment status to children of founding 

families, foundingfull-time faculty and full-time staff, as well as pupils returning to the charter school in the 

second or any subsequent year of its operation and to siblings of pupils already enrolled in the charter school. 

If, by the application deadline, the number of applications exceeds the capacity of a class, grade level, or 

building, all applications for that class, grade level or building will beare selected for the available slots 

through a lottery, except that preference as allowed in law shall be given. After the application deadline, pupils 

for any remaining slots will beare accepted in order of their lottery position. If an opening in the school occurs 

mid-year and no students remain from the original lottery, a notice for applications will be announced and 

applicants enrolled on the same basis as outlined above.   

 

These admission procedures have been approved in legislation and by the Utah State Board of Education. If 

you have other administrative details of bow you intend to facilitate acceptance of applicants to your school, 

they should not be in conflict with the language noted above. 
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23. WAIVERS FROM STATE BOARD RULES 

 

George Washington Academy is not seeking any waivers, but reserves the right to seek any at a later 

time. 

 

 

24. ADDITIONAL INFORMATION/ LETTERS OF SUPPORT 

 

None. 

 

25. STATEMENT OF PARTICIPATION IN THE UTAH STATE RETIREMENT SYSTEM. 

 

The George Washington Academy intends to provideprovides a 40lk plan for its full time employees; 

this is reflected on our three-year budget proposal..  George Washington Academy reserves the right 

to participate in the Utah State Retirement System if desired. 
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Attachment 4 
Budget for Current School Year and Projected Budget for Next Year 
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5D George Washington Academy  ESTIMATED 

CHARTER SCHOOL BUDGET BUDGET

FY 2012 FY 2013

REVENUES

1000 REVENUES FROM LOCAL SOURCES

1200 Local Governmental Units Other Than LEAs

1310 Tuition From Pupils or Parents

1320 Tuition from Other LEAs Within the State

1330 Tuition From Other LEAs Outside the State

1410 Transportation Fees From Pupils or Parents

1420 Transportation Fees From Other LEAs Within the State

1430 Transportation Fees From Other LEAs Outside the State

1500 Earnings on Investments 6,000                        6,000                   

1610 Sales to Students (CNP) -                          

1620 Sales to Adults (CNP) -                          

1630 Other Revenues CNP -                          

1700 Student Activities 6,675                        6,675                   

1900 Other Revenues From Local Sources -                          

1910 Rentals -                          

1920 Contributions and Donations from Private Sources/Foundation 25,000                      25,000                 

1110 Charter Share of Property Tax -                          

1940 Textbooks (Sales and Rentals) -                          

1950 Other Revenues From Other School Districts -                          

1960 Other Revenues from Other Local Governments -                          

1980 Refunds of Prior Year Expenditures -                          

1990 Miscellaneous -                          

TOTAL REVENUES FROM LOCAL SOURCES 37,675                      37,675                 

3000 REVENUES FROM STATE SOURCES

Minimum School Programs (From District Summary-Final)

Regular Basic Programs

3010 Regular School Program K-12 2,186,906                 2,436,544            

-                          

3020 Professional Staff 94,038                      134,010               

3025 Administrative Costs -                          

Restricted Basic Programs -                          

3105 Special Education -- Add-On 186,541                    219,045               

3110 Special Education -- Self-Contained -                          

3115 Pre-School Handicapped -                          

3120 Extended Year Program -- Severely Disabled -                          

3125 Special Education -- State Programs -                          

3155 Career & Technology Ed -- Add-On 4,273                        4,273                   

3160 Career & Technology Ed -- Set-Aside -                          

3230 Class Size Reduction (State Funds) 249,728                    248,760               

-                          

-                          

-                          

TOTAL BASIC SCHOOL PROGRAM GENERATED 2,721,486                 3,042,632            

Other Minimum School Programs -                          

3330 Enhance for Accelerated Stud Prog (3211-Gifted & Talented) -                          

3212 Advanced Placement -                          

3213 Concurrent Enrollment -                           
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3336 At-Risk Enhancement (3215-At-Risk - Student Program) -                          

3218 At-Risk -- Homeless and Minority -                          

3219 At-Risk -- MESA -                          

3220 At-Risk -- Gang Prevention -                          

3221 At-Risk -- Youth-in-Custody -                          

3255 Quality Teaching Block Grant -                          

3260 Local Discretionary Block Grant -                          

3270 Interventions for Student Success Block Grant -                          

3405 Social Security and Retirement 28,925                      29,844                 

3415 Pupil Transportation -                          

3423 Out-of-State Tuition -                          

3466 Highly Impacted Schools -                          

3471 Guarantee on Transportation Levy -                          

3520 School Land Trust Program 18,914                      37,670                 

3521 Electronic High School and/or Public Education Online -                          

3555 Voted Leeway -                          

3560 Board Leeway -                          

3805 K-3 Reading Achievement 23,111                      29,844                 

3522 Job Enhancement -                          

3867 Charter School Local Replacement -                          

TOTAL MINIMUM SCHOOL PROGRAM GENERATED 2,792,436                 3,139,990            

TOTAL STATE SUPPORT AMOUNT * 2,792,436                 3,139,990            

Other State Sources -                          

3650     Capital Outlay Foundation -                          

3700 Other Revenues From State Sources (Non-MSP) 1,518,300                 1,695,435            

3770 School Lunch -                          

3799 U-PASS -                          

3866 Charter School Startup (New in FY06) 282,420                    

3868 Teacher Materials & Supplies -                          

3876 Educator Salary Adjustment -                          

3800 Supplemental / Other Bills -                          

3900 Revenues From Other State Agencies -                          

TOTAL REVENUES FROM STATE SOURCES 4,593,156                 4,873,100            

*  Actual Total State Support Amount should correspond with amount reported on the District Summary-Final for the year

4000 REVENUES FROM FEDERAL SOURCES

4571 Lunch Reimbursement

4572 Lunch Reimbursement (Free & Reduced Meals)

4200 Unrestricted Federal Revenue Through State

4300 Restricted Revenue Direct From Federal

4500 Restricted Federal Through State

4520 Programs for the Disabled (IDEA) 101,849                    101,849               

4574 Breakfast Reimbursement -                          

4590 Donated Commodities  (CNP) -                          

4600 Other Restricted Federal Through State -                          

4700 Federal Received Through Other Agencies -                          

4800 No Child Left Behind (NCLB) -                          

4661 ARRA  Programs -                          

TOTAL REVENUES FROM FEDERAL SOURCES 101,849                    101,849               

 TOTAL REVENUES 4,732,680                 5,012,624            

EXPENDITURES
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1000 INSTRUCTION

131 Salaries - Teachers 1,531,053          1,601,230     

132 Salaries - Substitute Teachers 23,000               28,000          

161 Salaries - Teacher Aides and Paraprofessionals 130,117             140,000        

100 Salaries - All Other 95,189               95,189          

Total Salaries (100) 1,779,359          1,864,419     

210 Retirement 81,268               87,000          

220 Social Security 136,147             142,628        

240 Insurance (Health/Dental/Life) 239,081             260,000        

200 Other Benefits 9,523                 9,800            

Total Benefits (200) 466,019             499,428        

300 Purchased Professional and Technical Services 40,600               40,600          

400 Purchased Property Services -                    

500 Other Purchased Services 20,000               20,000          

561 Tuition to Other School Districts Within the State -                    

562 Tuition to Other School Districts Outside the State -                    

563 Tuition to Private Schools -                    

564 Tuition to Educational Service Agencies Within the State -                    

565 Tuition to Educational Service Agencies Outside the State -                    

566 Tuition to Charter Schools -                    

567 Tuition to School Districts for Voucher Payments -                    

569 Tuition--Other -                    

Total Other Purchased Services (500) 20,000               20,000          

600 Supplies 45,723               45,723          

641 Textbooks 133,000             133,000        

Total Supplies (600) 178,723             178,723        

700 Property (Instructional Equipment) 10,000               10,000          

800 Other Objects -                    

810 Dues and Fees -                    

Total Other Objects (800) -                         -                    

TOTAL INSTRUCTION (1000) 2,494,701          2,572,570     

2000 SUPPORT SERVICES

2100 SUPPORT SERVICES - STUDENTS

141 Salaries - Attendance and Social Work Personnel

142 Salaries - Guidance Personnel

143 Salaries - Health Services Personnel

144 Salaries - Psychological Personnel

152 Salaries - Secretarial and Clerical

100 Salaries - All Other

Total Salaries (100) -                    

210 Retirement

220 Social Security

240 Insurance (Health/Dental/Life)

200 Other Benefits

Total Benefits (200) -                    

300 Purchased Professional and Technical Services

400 Purchased Property Services

500 Other Purchased Services 3,200                 3,200            

591 Services Purchased From Another District Within the State -                    

592 Services Purchased From Another District Outside the State -                    

Total Other Purchased Services (500) 3,200                 3,200            

600 Supplies 5,500                 5,500            

700 Property -                    

800 Other Objects -                     
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810 Dues and Fees -                    

Total Other Objects (800) -                         -                    

TOTAL STUDENTS (2100) 8,700                 8,700            

2200 SUPPORT SERVICES - INSTRUCTIONAL STAFF

115 Salaries - Supervisors & Directors -                    

133 Salaries - Sabbatical Leave -                    

145 Salaries - Media Personnel - Certificated -                    

152 Salaries - Secretarial and Clerical -                    

162 Salaries - Media Personnel - Noncertificated. -                    

100 Salaries - All Other 101,376             101,376        

Total Salaries (100) 101,376             101,376        

210 Retirement 1,200                 1,200            

220 Social Security 7,958                 7,958            

240 Insurance (Health/Dental/Life) 7,200                 7,200            

200 Other Benefits 694                    694               

Total Benefits (200) 17,052               17,052          

300 Purchased Professional and Technical Services 38,500               38,500          

400 Purchased Property Services -                    

500 Other Purchased Services 11,020               11,020          

591 Services Purchased From Another District Within the State -                    

592 Services Purchased From Another District Outside the State -                    

Total Other Purchased Services (500) 11,020               11,020          

600 Supplies 5,000                 5,000            

644 Library Books -                    

650 Periodicals -                    

660 Audio Visual Materials -                    

Total Supplies (600) 5,000                 5,000            

700 Property -                    

800 Other Objects -                    

810 Dues and Fees -                    

Total Other Objects (800) -                         -                    

TOTAL INSTRUCTIONAL STAFF (2200) 172,948             172,948        

2300  SUPPORT SERVICES - SCHOOL WIDE ADMINISTRATION

110 Salaries -  Board and Administration

115 Salaries - Supervisors and Directors

152 Salaries - Secretarial and Clerical

100 Salaries - All Other

Total Salaries (100) -                    

210 Retirement

220 Social Security

240 Insurance (Health/Dental/Life)

200 Other Benefits

Total Benefits (200) -                    

300 Purchased Professional and Technical Services

400 Purchased Property Services

500 Other Purchased Services 30,000               30,000          

591 Services Purchased From Another District Within the State -                    

592 Services Purchased From Another District Outside the State -                    

Total Other Purchased Services (500) 30,000               30,000          

600 Supplies -                    

700 Property -                    

800 Other Objects -                    

810 Dues and Fees -                     
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Total Other Objects (800) -                         -                    

TOTAL SCHOOL-WIDE ADMINISTRATION (2300) 30,000               30,000          

2400  SUPPORT SERVICES - SCHOOL ADMINISTRATION

121 Salaries - Principals and Assistants 67,460               67,460          

152 Salaries - Secretarial and Clerical 116,805             116,805        

100 Salaries - All Other 23,240               23,240          

Total Salaries (100) 207,505             207,505        

210 Retirement 5,221                 5,221            

220 Social Security 12,287               12,287          

240 Insurance (Health/Dental/Life) 10,634               10,634          

200 Other Benefits 820                    820               

Total Benefits (200) 28,962               28,962          

300 Purchased Professional and Technical Services 47,950               47,950          

400 Purchased Property Services -                    

500 Other Purchased Services 28,500               28,500          

591 Services Purchased From Another District Within the State -                    

592 Services Purchased From Another District Outside the State -                    

Total Other Purchased Services (500) 28,500               28,500          

600 Supplies 13,000               13,000          

700 Property -                    

800 Other Objects 1,850                 1,850            

810 Dues and Fees 1,200                 1,200            

Total Other Objects (800) 3,050                 3,050            

TOTAL SCHOOL ADMINISTRATION (2400) 328,967             328,967        

2500 SUPPORT SERVICES - CENTRAL

100 Salaries

210 Retirement

220 Social Security

240 Insurance (Health/Dental/Life)

200 Other Benefits

Total Benefits (200) -                    

300 Purchased Professional and Technical Services 74,500               74,500          

400 Purchased Property Services -                    

500 Other Purchased Services -                    

591 Services Purchased From Another District Within the State -                    

592 Services Purchased From Another District Outside the State -                    

Total Other Purchased Services (500) -                         -                    

600 Supplies -                    

700 Property -                    

800 Other Objects -                    

810 Dues and Fees -                    

Total Other Objects (800) -                         -                    

TOTAL CENTRAL (2500) 74,500               74,500          

2600 SUPPORT SERVICES - OPERATION AND MAINTENANCE OF FACILITIES

180 Salaries - Operation and Maintenance 47,803               47,803          

100 Salaries - All Other -                    

Total Salaries (100) 47,803               47,803          

210 Retirement 1,752                 1,752            

220 Social Security 4,938                 4,938            

240 Insurance (Health/Dental/Life) 5,175                 5,175            

200 Other Benefits 1,326                 1,326            

Total Benefits (200) 13,191               13,191           
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300 Purchased Professional and Technical Services -                    

400 Purchased Property Services 53,496               53,496          

500 Other Purchased Services -                    

591 Services Purchased From Another District Within the State -                    

592 Services Purchased From Another District Outside the State -                    

Total Other Purchased Services (500) -                         -                    

600 Supplies 54,179               54,179          

700 Property 73,418               73,418          

800 Other Objects -                    

810 Dues and Fees -                    

Total Other Objects (800) -                         -                    

TOTAL OPERATION AND MAINTENANCE OF FACILITIES (2600) 242,087             242,087        

2700  SUPPORT SERVICES - STUDENT TRANSPORTATION

152 Salaries - Secretarial and Clerical

171 Salaries - Supervisors

172 Salaries - Bus Drivers

173 Salaries - Mechanics and Other Garage Employees

174 Salaries - Other (Trainers, etc.)

Total Salaries (100) -                    

210 Retirement

220 Social Security

240 Insurance (Health / Accident / Life)

200 Other Benefits

Total Benefits (200) -                    

400 Purchased Property Services

511 Services from Other LEAs (In State)

512 Services from Other LEAs (Out of State)

513 Commercial

514 Student Allowance

515 Payments in Lieu of Transportation - Subsistence

516 Payments of Mileage in Lieu of Bus (Dead Miles)

521 Property Insurance

522 Liability Insurance

530 Communications (Telephone and Other)

580 Travel / Per Diem

591 Services Purchased From Another District Within the State

592 Services Purchased From Another District Outside the State

Total Other Purchased Services (500) -                    

624 Motor Fuel

625 Natural Gas

626 Electricity

600 Other Supplies

Total Supplies (600) -                    

730 Equipment

732 School Buses

Total Property (700) -                    

890 Miscellaneous Expenditures

891 Training

Total Other Objects (800) -                    

TOTAL STUDENT TRANSPORTATION (2700) -                    

2900  OTHER SUPPORT SERVICES

100 Salaries

210 Retirement  
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220 Social Security

240 Insurance (Health / Accident / Life)

200 Other Benefits

Total Benefits (200) -                    

300 Purchased Professional and Technical Services

400 Purchased Property Services

500 Other Purchased Services

591 Services Purchased From Another District Within the State

592 Services Purchased From Another District Outside the State

Total Other Purchased Services (500) -                    

600 Supplies

700 Property

800 Other Objects

810 Dues and Fees

Total Other Objects (800) -                    

TOTAL OTHER SUPPORT (2900) -                    

TOTAL SUPPORT SERVICES (2000) 1,087,248          1,087,248     

3100 FOOD SERVICES

100 Salaries 

210 Retirement

220 Social Security

240 Insurance (Health/Dental/Life)

200 Other Benefits

Total Benefits (200) -                          

300 Purchased Professional and Technical Services

400 Purchased Property Services

500 Other Purchased Services

600 Non-Food Supplies

630 Food 2,500                        2,500                   

Total Supplies (600) 2,500                        2,500                   

700 Property

780 Depreciation - Enterprise Funds

Total Property (700) -                               -                          

800 Other Objects

810 Dues and Fees

Total Other Objects (800) -                               -                          

TOTAL EXPENDITURES, 49 or 51 FOOD SERVICE FUND 2,500                        2,500                   

3300  COMMUNITY SERVICES

100 Salaries

210 Retirement

220 Social Security

240 Insurance (Health/Dental/Life)

200 Other Benefits

Total Benefits (200) -                          

300 Purchased Professional and Technical Services

400 Purchased Property Services

500 Other Purchased Services

600 Supplies

700 Property

800 Other Objects

810 Dues and Fees

Total Other Objects (800) -                          

TOTAL COMMUNITY SERVICES (3300) -                          

4502  BUILDING ACQUISITION AND CONSTRUCTION  
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100 Salaries

210 Retirement

220 Social Security

240 Insurance (Health/Dental/Life)

200 Other Benefits

Total Benefits (200) -                          

300 Purchased Professional and Technical Services

400 Purchased Property Services

460 Construction and Remodeling 2,000,000                 

Total Property (400) 2,000,000                 -                          

500 Other Purchased Services

600 Supplies - New Buildings

641 Textbooks - New Buildings

644 Library Books-New Libraries

Total Supplies (600) -                               -                          

710 Land and Improvements

720 Buildings

731 Machinery

732 School Buses

733 Furniture and Fixtures

734 Technology Equipment

735 Non-Bus Vehicles

739 Other Equipment

Total Property (700) -                               -                          

800 Other Objects 1,226,175                 1,226,175            

830 Property Tax -                          

-                          

Total Other Objects (800) 1,226,175                 1,226,175            

TOTAL BUILDING ACQUISITION AND CONSTRUCTION - (4500) 3,226,175                 1,226,175            

5000  DEBT SERVICE

830 Interest

840 Redemption of Principal

845 Debt Issuance Costs on Refunding

890 Miscellaneous Expenditures

 TOTAL EXPENDITURES, 31 DEBT SERVICE FUND -                          

TOTAL OTHER FINANCING SOURCES (USES) AND OTHER ITEMS -                    

TOTAL EXPENSES 6,810,624          4,888,493     

7,667,826          

OTHER FINANCING 857,202             

5000 OTHER FINANCING SOURCES (USES)

5110 Face Amount of Bonds Issued

5120 Premium or (Discount) on Bonds Issued

5300 Proceeds From Sale of Capital Assets 263,000             

5400 Loan Proceeds

5500 Capital Lease Proceeds

5900 Other Financing Sources (Uses) (Add Explanation)

6000  OTHER ITEMS

6100 Capital Contributions

6300 Special Items

6400 Extraordinary Items  
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TOTAL OTHER FINANCING SOURCES (USES) AND OTHER ITEMS 263,000                    -                          

SUMMARY - Charter School

REVENUES BY SOURCE

1000 Total Local 37,675               37,675          

3000 Total State 4,593,156                 4,873,100            

4000 Total Federal 101,849                    101,849               

TOTAL REVENUES 4,732,680                 5,012,624            

EXPENDITURES BY OBJECT

100 Salaries 2,138,472          2,221,103     

200 Employee Benefits 519,524                    558,633               

300 Purchased Professional and Technical Services 201,550                    127,050               

400 Purchased Property Services 2,153,272                 53,496                 

500 Other Purchased Services 92,720                      92,720                 

600 Supplies 324,947                    240,902               

700 Property 150,914                    83,418                 

800 Other Objects 1,229,225                 1,229,225            

TOTAL EXPENDITURES 6,810,624                 4,606,547            

EXCESS (DEFICIENCY) OF REVENUES OVER (UNDER) EXPENDITURES (2,077,944)                406,077               

OTHER FINANCING SOURCES (USES) AND OTHER ITEMS -                               -                          

NET CHANGE IN FUND BALANCE (2,077,944)                -                          

FUND BALANCE - BEGINNING (From Prior Year) 4,821,283                 -                          

Adjustments to Beginning Fund Balance (Attach Detail)

FUND BALANCE - ENDING 2,743,339                 406,077               

Explanation (5900 and Adjustment to Beginning Fund Balance)
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Attachment 5 
Most Recent AYP and UPASS State Academic Information  
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Attachment 6 
Resume of Business Administrator 

 

 

 

Abraham & Woodland - Business Administrators 435-673-8108,  Kevin Abraham and Jennifer 

Woodland are the principals of Abraham & Woodland Business Services, located in St. George.  

George Washington Academy has engaged this company for the Business Administrator duties as an 

independent contractor.  The Business Administrator engagement is on a renewable annual contract.  

Kevin Abraham has a Bachelor’s Degree in Economics from the University of Utah, served as an 

officer in the United States Air Force, and has owned and managed businesses in accounting, 

bookkeeping, commercial and residential construction.  Jennifer Woodland has a Bachelor’s Degree 

in Accounting from Southern Utah University and is an Enrolled Agent with the IRS. She has 

operated a successful accounting, bookkeeping and income tax preparation business in St George for 

12 years.  

KEVIN T. ABRAHAM 

 
 

35 South 400 West, Suite 305                     

Telephone 
St. George, Utah 84790                      

(435) 673-8108  

E-mail: ktabraham435@gmail.com                         Cell (435) 862-6318 

 

PROFILE: 

 
 Manager of people and resources in a variety of settings and locations 

 A leader and trainer in both educational and “Real-World” operations. 

 Excellent problem solving and communications skills   

 Selected repeatedly among my peers to oversee and train others.   

 

EXPERIENCE: 

 
10/07 – Present Abraham & Woodland   Co-Owner of Accounting Partnership Manage 

finances, secure financing, file tax returns, 

prepare payroll and provide bookkeeping, for 

over 125 business and tax clients.  

 

07/08 – Present George Washington Academy   Business Administrator  for charter school with 

over 80 employees, over 900 students and an 

annual budget of almost 5 million dollars. Duties 

include accounting, managing finances, secure 

financing, prepare payroll and tax returns, 

AFR/APR,  personnel resource manager and 

bookkeeper,  
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11/03 – 10/07 Dixie Holdings Builder/Developer  Over a four-year period I 

managed 43 separate sub-contractors on 46 

different jobs, (both residential and commercial) 

while accounting and budgeting over 17 million 

dollars.  I increased production by over 400%, 

reduced construction time by 53%, and increased 

profits by over 107%.   

  

 08/99 – 11/09 United Airlines Pilot on Boeing 737-300/500, 757/767 Airbus 

319/320.   
   Selected with 38 of my peers to instruct over 

7000 active United Airlines Pilots ensuring safe 

and reliable operations.  On a daily basis we fly 

over 168,000 people around the world. 

 
 01/89 – 09/99 United States Air Force Officer, Pilot, Leader  Over 10 years of 

experience as an 

  officer leading hundreds of other officers and 

enlisted men and women in defense of our nation, 

both at home and overseas.  While in Europe, I 

was  responsible for overseeing and managing 

safety operations and training of several thousand 

personnel and over a billion dollars worth of 

equipment during combat operations.  

 

 

FORMAL EDUCATION:   

 
 1985 - 1988 University of Utah Bachelors of Science Degree, Economics 

   Salt Lake City, Utah  

 

 1983 - 1985 Dixie College  Associate Degree, Honors 

   Saint George, Utah  

 

 

 


